DEPARTMENT OF BASIC EDUCATION

The Department of Basic Education is committed to providing equal
opportunities and practising affirmative action employment. It is our intention
to promote representivity (race, gender, disability) in the Department through
the filling of this post and a candidate whose transfer/promotion/appointment
will promote representivity will receive preference. Preference will firstly be
given to excess employees and secondly to current Public Service employees.
An indication in this regard will facilitate the processing of applications.

APPLICATIONS:

Submitted via post to: Private Bag X895, Pretoria, 0001 or via hand-delivery to: The
Department of Basic Education, 222 Struben Street, Pretoria. Please visit the
Department of Education’s website at www.education.gov.za or the Department of
Public Service and Administration vacancy circulars at www.dpsa.gov.za

FOR ATTENTION: Ms J Masipa/Ms N Monyela

CLOSING DATE: 17 October 2016

NOTE: Applications must be submitted on form Z83 obtainable from any Public
Service Department and must be accompanied by a comprehensive CV and certified
copies of qualifications. NB as of 1* July 2006, all new appointments in the public
service have to be part of the Government Employee Medical Scheme (GEMS) in
order to qualify for a Government Medical Subsidy. Correspondence Will Only Be
Entered Into With Short-Listed Applicants. Short-listed candidates will be required to
undertake a writing test as part of the interview process. Applications received after

the closing date, e-mailed or faxed applications will not be considered.

POST: DIRECTOR: CURRICULUM IMPLEMENTATION AND QUALITY
IMPROVEMENT
(GET) (Ref No: 20287/01)

Branch: Curriculum Policy, Support and Monitoring
Chief Directorate: Curriculum Implementation and Monitoring
Directorate: Curriculum, Implementation and Quality Improvement (GET)

SALARY: All- Inclusive remuneration package of R898 743 per annum:


http://www.dpsa.gov.za/

REQUIREMENTS: A Bachelor's degree or equivalent qualification in Education At
least five (5) years experience at Middle/Senior Management level and ten (10)
years’ experience in working within the GET band, in the Basic Education Sector
«Knowledge of the key challenges in General Education and Training (GET) and how
these can be mediated to improve learner performance in schools eIn depth
knowledge of the National Curriculum Statement and its implementation in the GET
sector eKnowledge of the National Qualifications Framework and Curriculum
Development processes eKnowledge of and ability to work with critical stakeholders
within the Sector to strengthen the implementation of GET The ability to ensure the
development and implementation of Norms and Standards in line with section 3 and
8 of the National Education Policy Act «The ability to provide strategic leadership to
the GET sector «Good general management skills «A thorough understanding of and
experience in all processes involved in project management «The ability to co-
ordinate and manage the finances of the directorate in line with PFMA and
procurement processes «Good and functional knowledge of Government prescripts,
knowledge of Monitoring, Evaluation and Reporting systems and processes and
project management ePlanning and organising skills «Strong leadership, advanced
computer skills «Good interpersonal relations and the ability to handle pressure «A
valid driver’s licence.

DUTIES:

«The Management and the Administration of the Directorate;

eThe Implementation of the National Strategy for Learner Attainment (NSLA);
eSpecial Interventions and Support Programmes to provinces, district and schools
«Curriculum Implementation Monitoring and Support for GET;

«Strengthen intra-and inter- sectoral collaboration;

ePlan for assessment support in schools;

eReceive and quality assure learning and support material;

eProvide professional support to provinces/district/schools in curriculum
implementation; and

eDevelop and maintain policy concerning curriculum qualifications and assessment.

NOTE: All shortlisted candidates for SMS posts will be subjected to a technical
exercise that intends to test relevant technical element of the job, the logistics of
which will be communicated by the department. Following the interview and the
technical exercise, the selection panel will recommend candidates to attend a
generic managerial competency assessment (in compliance with the DPSA Directive
on the implementation of competency based assessments). The competency
assessment will be testing generic managerial competencies using the mandated
DPSA SMS competency assessment tools.

POST: CHIEF EDUCATION SPECIALIST: SERVICES SUBJECTS (TOURISM,
CONSUMER STUDIES AND HOSPITALITY STUDIES)
(Ref No: 20287/02)

Branch: Curriculum Policy, Support and Monitoring
Chief Directorate: Curriculum Implementation and Monitoring
Directorate: Curriculum, Implementation and Quality Improvement (FET)



SALARY: All-Inclusive remuneration package of R757 431 per annum

REQUIREMENTS: Applicants must be in possession of an appropriate three-year
Bachelor’s degree (or equivalent qualification) supplemented by at least seven (7)
years’ teaching experience, including management experience in Services subjects,
supporting and supervising teachers in a province and district/s and circuits «The
successful candidate will be expected to have extensive knowledge of and insight
into education policies and legislation for Further Education and Training, Grades 10-
12 «Sound knowledge of issues, challenges and initiatives, pertaining to the teaching
and learning, and promotion and progression in South Africa is essential eResearch
and development skills, strategic planning skills, verbal and written communication
skills, experience in policy making processes, computer literacy, sound knowledge of
and experience in the development of curriculum and assessment in the Services
field i.e «Tourism; Consumer Studies and Hospitality Studies are also essential «The
incumbent must be able to take initiative with regard to challenges, be able to
promote, plan and implement effective teaching and learning of Services subjects
«The ability to work in a team and knowledge of at least two official languages will be
added advantages.

DUTIES:

The incumbent will be a curriculum specialist in Tourism, Consumer Studies and
Hospitality Studies, capable of strategic leadership in the education system
including:

eStrategic management of the curriculum in terms of legislation and policy for the
FET Band;

eMonitoring, evaluating and appraising the implementation of curriculum and

assessment;

eLiaising with provincial departments of education to render professional assistance
in capacity building related to learning, teaching and assessment in Tourism,
Consumer Studies and Hospitality

«Conceptualising, designing and managing projects for Tourism, Consumer Studies
and Hospitality Studies within the Department’s line function;

«Writing reports, submissions, speeches and policy documents; and

e«Engaging with relevant role players and stakeholders; and Developing materials for
Tourism, Consumer Studies and Hospitality Studies.

Selection process: The applicant must be prepared to undergo an intensive
selection process involving interviews, tasks to be completed on focused
activities within a specified time e.g developing, writing and delivering
presentations on supplied topics.

CLOSING DATE: 17 October 2016

ENQUIRIES: Ms J Masipa, tel. (012) 357 3295/ Ms N Monyela (012) 357 3294






