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Part A: General Information

1.      Department’s General Information

         NORTH WEST DEPARTMENT OF EDUCATION and 
         SPORT DEVELOPMENT

         Dr JAMES MOROKA DRIVE
         GARONA BUILDING
         FIRST FLOOR
         MMABATHO
         2735

         PRIVATE BAG X2044
         MMABATHO
         2735

         OFFICE OF THE SUPERINTENDENT GENERAL
         Tel.: (018) 388-3429/3432

         email address: imolale@nwpg.gov.za

         Website address: http://www.nwpg.gov.za/education/

         PR310/2016
         ISBN: 978-0-621-44905-1
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2.      LIST OF ABBREVIATIONS/ACRONYMS

         ABET : Adult Basic Education
         AET : Adult Education and Training
         AIDS : Acquired Immuno Deficiency Syndrome
         ANA : Annual National Assessments
         APA : Annual Provincial Assessments
         APP : Annual Performance Plan
         ASS : Annual School Survey
         ASEDA : Consulting Engineering North West (PTY) LTD
         CAPS : Curriculum and Assessment Policy Statement
         CFO : Chief  Financial officer
         DDG : Deputy Director General
         ECD : Early Childhood Development
         EMIS : Education Management Information Systems
         EPWP : Expanded Public Works Programme
         EXCO : Executive 
         FET : Further Education and Training
         GET : General Education and Training
         HIV : Human Immuno Virus
         HOD : Head of  Department
         HR : Human Resource
         ICT : Information and Communication Technology
         IDT : Independent Development Trust
         IQMS : Integrated Quality Management System
         LTSM : Learning, Teaching and Support Materials
         MEC : Member of  the Executive Council
         MPL : Member of  Parliament
         NCV : National Curriculum (Vocational)
         NQF : National Qualifications Framework
         NSNP : National School Nutrition Programme
         NTA : National Teacher Awards
         NW : North West
         PMDS : Performance Management
         PPM : Programme Performance Measure
         PSC : Public Service Commission
         Q1 : Quintile 1
         RCL : Representative Council of  Learners
         SACMEQ : South Eastern African Consortium for Monitoring Education Quality
         SA-SAMS : South African Schools Administration Management System
         SBA : School Based Assessment
         SETA : Sector Education Training Authority
         SG : Superintendent General
         SGB : School Governing Body
         SMT : School Management Team
         TB : Tuberculosis
         TIMSS : Trends in International Mathematics and Science Survey
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3.      FOREWORD BY THE MINISTER/MEC

         The 2015/16 Annual Performance Plan was developed with clear 
         intention of  this department being to contribute to the realisation 
         of  the goals of  government’s National Development Plan(NDP). 
         The plan sought to support specifically the goal that  states as 
         follows: “The NDP’s vision for 2030 is that South Africans should 
         have access to training and education of  the highest quality, 
         characterised by significantly improved learning outcomes” In
         pursuit of  this mandate, this report seeks to account on the extent 
         to which the department performed regarding the execution of
         the priorities outlined in the president’s State of  Nation Address 
         (SONA) as well as in the premier’s State of  the Province Address (SOPA).

         It pleases me to realise and acknowledge the significant role and leadership my 
         predecessor played and provided respectively. I want to, in particular, appreciate the role
         stakeholders played in supporting schools and our districts. I therefore wish to reiterate
         our commitment to the Quality Learning and Teaching Campaign as important
         vehicle through which we can optimally utilise stakeholders and communities to improve
         the quality of  education for all. We remain steadfast to the SAAMTREK SAAMWERK
         philosophy.

         Albeit the many challenges we faced during the year in question, we are proud to state
         that we were able to achieve more with the little resources we had. Our achievement in
         the National Senior Certificate examination is a testimony to this statement. Without 
         advanced technology and sub-standards infrastructure we obtained position four that
         comprises more quality and whose progressed learners outperformed all provinces.

         Our National Nutrition Programme continued to be a benchmark to other provinces as
         learners were fed nutritious meal at right times and quantities. Significant strides have
         been made in the improvement of  performance in mathematics in Grade 3 and 6. 
         Supply of  stationery to schools was done smoothly than previous years. Introduction of
         Grade R to public ordinary schools, as a priority of  Millennium Development Goal and
         UNESCO, was a success.
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         The drought and economic crises the country and (Southern African Development 
         Economic Co-operation( SADEC ) countries experienced played a big role in dealing 
         substantially with the provision of  Information, communication and Technology ( ICT)
         gadgets and addressing the lack of  proper sanitation, learner accommodation and 
         supplementary learning material.

         Notwithstanding, it is important to thank departmental officials for the zeal and resilience
         they have shown throughout the year and appreciate the support from the robust 
         engagements with the Executive Council led by the premier through portfolio 
         committee.

         ___________________________________
         Mr Jonas Sello Lehari
         MEC FOR NORTH WEST DEPARTMENT OF 
         EDUCATION AND SPORT DEVELOPMENT
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4.      REPORT OF THE ACCOUNTING OFFICER

         OVERVIEW OF THE OPERATIONS OF THE 
         DEPARTMENT

         Departmental Top management perspective

         The focus of  the 2015/16 Annual Performance Plan was 
         primarily on the second phase of  the 2014 Action Plan, Towards
         Schooling  2030 strategy as well as the implementation of  National 
         development Plan. Our endeavour, through this report, is to 
         account to the realisation of  the thirteen (13) of  the 27 output goals 
         of  the Action Plan which primarily deal with better school results and optimum enrolment
         (No learner is left behind). In recognition of  importance of  collaboration and corporation
         among stakeholder in delivering quality education, the plan was implemented within the
         provincial Quality Teaching Learning and Campaign theme which  states:
         “The responsibility to provide quality education lies with ALL of  US – 
         Ngwanasejo wa tlhakanelwa” On the same breath and time, the report is  intended
         to give an overview of  the progress made as far as our contribution is towards the 
         implementation of  the national Development Plan (NDP).

         Notwithstanding the above, the report highlights some areas that still pose serious 
         challenges to the department. In this regard areas such as school infrastructure, sanitation,
         increase in drug abuse and post provisioning model for allocation of  teachers remain 
         serious challenges. One key aspect critical to evaluation and monitoring of  performance
         is data collection.

         Achievements for the year 

         The achievements herein stated are as a result of  the tem work spirit which prevails in the
         department. Departmental officials are therefore accorded the accolades and urged to 
         continue exerting the same vigour when executing their operational obligations. Despite
         the achievements clearly outlined under each programme, the following summarised
         achievements are worth highlighting:

         • Sports Development: The report reveals that, in the history of  this province the
         sport fraternity has performed far better than the previous years despite the available
         resource as compared to the two provinces that continue to give competition. The 
         outstanding performance of  Moedwil mega-farm school in being national champions
         in athletics opened the flood gates of  excellent performance by the province. 
         Following on Moedwill mega-farm school the province achieved position three in 
         indigenous games and our netball team also did us proud.

North West Department of Education and Sport Development Annual Report 2015/16
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         • Curriculum delivery: It will be noted from the report that the interventions that
         the department applied have yielded some good results. Provision of  Learner Teacher
         Supply material was done timeously. Results of  North West Annual Performance 
         Assessment indicate that the province has improved significantly in Grade3, 6 and 9.
         Albeit our drop in position in the National Senior Certificate to position three, the
         province  has done well in terms of  both quantity and quality.

         • Financial Management: The three-year successive good financial performance
         continued to be exhibited by the department during the period under review. Evidence
         of  improved financial management systems is manifested in the reduction of  
         unaccounted leave, irregular and unauthorized expenditure, improvement in assets
         and risk management as well as strict implementation of  cost containment measures
         particularly Cost of  Employees budget. Significantly the department obtained 
         unqualified audit report in the period reported on.

         • Early Childhood Development: In the endeavour to promote access to early
         childhood development, department surpassed its target by introducing Grade R to
         23 more schools. In doing so, the department has also contributed significantly to the
         EPW programme training 449 practitioners for NQF level 4 qualifications and giving
         a stipend.

         • ICT Infrastructure: In pursuit of  promoting and stabling e-learning in the system,
         the department continued to progressively improve the ICT infrastructure. In this 
         regard we managed to connect to connect 100 more schools to internet with a view
         of  enabling to have access to more information and use of  emails and other 
         applications. As planned, 70 more schools we supplied with tablets for use by children
         and teachers. We have secured a contract which installed edu-sciemaths to 130 
         primary school

         Challenges

         Like other organisations and departments, this department operates within a very 
         turbulent environment. In this regard, the department had to carefully conduct in-depth
         situational analysis and adapt its operations accordingly. Affected by economic meltdown,
         which was prompted inflation, put the department in a position where it could not fund
         all its operations. As a consequence of  this situation, the following challenges were 
         experienced:
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         • School Infrastructure Development: Increase in the cost of  building materials
         affected the number of  projects we intended to dispense in the year under review. The
         affected areas include provision of  sanitation, repairs to dilapidated school and 
         building of  administration offices for Bojanala East and Kagisano Molopo. It is also
         important indicate that the school infrastructure development problem was 
         compounded by the destruction of  buildings as a result of  community protests. 
         We also need to improve our supply chain processes particularly the functionality of
         Departmental Bid Administration Committee (DEBAC) as it affected the processing
         of  procurement adversely.

         • Filling vacant critical posts: As a result of  the escalating compensation of  
         employees budget, the department was placed under co-management with treasury.
         This meant that the filling of  new and vacant posts had to be first negotiated with
         treasury. A process which took long. Therefore the critical vacant posts of  Chief  
         Finance Officer, Director for Dr Ruth Segomotsi Mompati district, subject advisors
         and principals could not be filled in time.

         • Loss of  teaching personnel as a result of  premature retirements &
        resignations: The tough living conditions faced by all South Africans as results of
         the current economic meltdown prompted many teachers to resign or retire 
         prematurely. It then placed a huge challenge on curriculum delivery and hunger strain
         on Human Resource administration and compensation of  employees’ budget.

         • Overview of  the financial results of  the department: 

         ∆   Departmental receipts
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Departmental receipts 

2015/2016 
 

2014/2015 

Estimate Actual 
Amount 

Collected 

(Over)/Under 
Collection 

 

Estimate 
 

Actual 
Amount 

Collected 

(Over)/Under 
Collection 

 
 R’000 R’000 R’000 R’000 R’000 R’000 

Tax Receipts - - - - - - 
Casino taxes - - - - - - 
Horse racing taxes - - - - - - 
Liquor licences - - - - - - 
Motor vehicle licences - - - - - - 

Sale of goods and services 
other than capital assets 

13,017 11,948 1,069 12,389 12,514 (125) 

Transfers received - 820 (820) - - - 
Fine+s, penalties and forfeits - - - - - - 
Interest, dividends and rent on 
land 

- - - - - - 

Sale of capital assets 
 

_ _ _ - - - 

Financial  transactions in 
assets and liabilities 

4,881 13,591 (8,710) 4,649 16,894 (12,245) 

Total 17,898 26,359 (8,461) 17,038 29,408 (12,370) 
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         Detail on performance in the collection of  departmental revenue

         The department has under collected revenue on sales of  goods and services as projected
         in 2015/16 financial year, due to sales being less than anticipated by R 1,069,000.

         The Department has received a donation from the Japanese Embassy to pay for shipment
         cost of  mobile library buses amounting to R 820,069.77, which is reflected under 
         transfers received.  

The over collection of  R 8,710,000 on Financial Transactions in Assets and Liabilities
results mainly from money collected from previous financial years where more prior
year’s expenditure was recovered than anticipated.

The department has on overall over collected its revenue by R 7,641,000 over and above
the budgeted estimates of  R 17,898,000 

Programme expenditure

         • Reasons for deviation per programme under/over expenditure

         Under expenditure in program 1 is due to large volume of  office based employees
         leaving the system and the replacement process was slow.
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  2015/16 2014/15 
 Final 

Appropriation  
 Actual 

Expenditure  
 

(Over)/Under  
Expenditure  

 Final 
Appropriation  

 Actual 
Expenditure  

 (Over)/Under  
Expenditure  

R'000 R'000 R'000 R'000 R'000 R'000 

  Programme             

1. 'ZV?M?KWSAW?LM 764 372 717 877 46 495 730 697       718 127  12 570 

2. 
&NEC?D 0SZ?MASU 
1D[LLC %ZNDAW?LM 9 868 012 9 653 381 214 631 9 227 546    9 209 538  18 008 

3. 
.MZFBFMZFMW 1D[LLC 
1NEK?Z?FK 28 926 28 887 39 25 508         18 642  6 866 

4. 
&NEC?D 1BFD?AC 1D[LLC 
%ZNDAW?LM 484 238 472 029 12 209 395 032       394 935  97 

5. 
/NSW[FS %ZNDAW?LM 
AMZ )SA?M?MX - - - 87 909         84 923  2 986 

6. 

'ZNCW 2AK?D 
%ZNDAW?LM AMZ 
)SA?M?MX - - - 188 369       197 074  (8 705) 

7. 
%ASCU 5[?CZ[LLZ 
$FTFCLBVFMW 513 582 467 305 46 277 409 706       405 726  3 980 

8. 
.M@SAKWSNDWNSF 
$FTFCLBVFMW 1 093 623 1 052 693 40 930 782 647       613 591  169 056 

9. 
'Nf?C?ASU AMZ 
'KKLD?AWFZ 1FST?DFK 662 384 613 438 48 946 611 135       603 886  7 249 

10. 1BLSW $FTFCLBVFMW 104 722 84 755 19 967 104 136       100 850  3 286 

  
Programme sub 
total 13 519 859 13 090 365 429 494 12 562 685  12 347 292  215 393 
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         Under expenditure in program 2 is due to large volume of  school based employees
         leaving the system. As these teachers were long in the system with more experience
         there salaries were much higher than the replacement teachers therefore there was a
         savings.

         Under expenditure in program 5 is due to the following earmarked funds for LTSM
         and minor equipment for grade R which were delivered close to year-end. Therefore
         invoices could not be paid by year-end. Training of  ECD practitioners was finalised
         in March as a result FET colleges could not submit invoices by year-end.

         Under expenditure in program 6 is due to slow implementation of  some projects by
         small contractors.

         Under expenditure in program 7 is due to large volume of  office based employees
         leaving the system and the replacement process was slow and March grade 12 learner
         camps invoices could not be paid as the financial year closed.

         Under expenditure in program 8 is due to under spending of  maintenance budget
         due to late implementation of  some projects 

         • Virements/roll overs

         • There were no virements done. 
         • The Department has received the following roll overs in the 2015/16 financial year:
         

  Education Infrastructure Grant R 96,516,000
         HIV &AIDS (Life Skills Edu) Grant R   4,794,000 
         Mass Sport& Rec Particip Prog R   6,186,000 
         Maths, Science & Technology Grant R   9,222,000 

         • The Department has incurred the following expenditure unauthorised (R0.00),
         fruitless and wasteful expenditure (R 111,000). Controls were enhanced to avoid
         such expenditure in future.

         • Future plans of  the department

         No new plans

         • Public Private Partnerships

         The Department has not entered into any PPP’s.
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         • Discontinued activities / activities to be discontinued

         The following programmes were discontinued, Further Education and training and
         Adult Basic Education and Training.  
         These programmes are now falling under Department of  Higher Education.

         • New or proposed activities
         
         The department did not have any new activities

         • Supply chain management
         
         There were no unsolicited bid proposals concluded for the year under review.
         Controls were enhanced to prevent irregular expenditure

         • Gifts and Donations received in kind from non-related parties

         An amount of  R820 069 was received from the Embassy of  Japan for transportation
         of  seven (7) mobile libraries donated to the department by the Embassy. The donated
         amount will serve to transport mobile libraries from Japan to Durban, in order to 
         provide library services to schools in rural and disadvantaged areas.

         • Exemptions and deviations received from the National Treasury 

         There were no exemptions from the PFMA or TR or deviation from the financial 
         reporting requirements received for the current and previous financial year.

         • Events after the reporting date

         None

         • Other

         None
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         • Conclusion

         I wish to take this golden opportunity to thank team Education for their moral 
         purpose and collectivism in the discharge of  their duties.  I regard them as a gift to
         humanity since they have decided to give their lives to this department by working
         selflessly and tirelessly.  This is so because there is a Joy in giving.  It is more satisfying
         to give than to receive.  It is also elevating and enriching to express gratitude to our
         oversight structures and all education stakeholders for their immense contribution.

         _________________
         DR I.S. MOLALE
         ACCOUNTING OFFICER
         DEPARTMENT OF EDUCATION AND SPORT DEVELOPMENT
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5.      STATEMENT OF RESPONSIBILITY AND CONFIRMATION OF ACCURACY
         FOR THE ANNUAL REPORT

         To the best of  my knowledge and belief, I confirm the following: 

         All information and amounts disclosed throughout the annual report are consistent. 

         The annual report is complete, accurate and is free from any omissions.

         The annual report has been prepared in accordance with the guidelines on the annual 
         report as issued by National Treasury.

         The Annual Financial Statements (Part E) have been prepared in accordance with the
         modified cash standard and the relevant frameworks and guidelines issued by the National
         Treasury.

         The Accounting Officer is responsible for the preparation of  the annual financial 
         statements and for the judgements made in this information.  

         The Accounting Officer is responsible for establishing, and implementing a system of  
         internal control that has been designed to provide reasonable assurance as to the integrity
         and reliability of  the performance information, the human resources information and the
         annual financial statements.

         The external auditors are engaged to express an independent opinion on the annual 
         financial statements.

         In my opinion, the annual report fairly reflects the operations, the performance 
         information, the human resources information and the financial affairs of  the department 
         for the financial year ended 31 March 2016.

         Yours faithfully 

         _________________
         DR I.S. MOLALE
         ACCOUNTING OFFICER
         DEPARTMENT OF EDUCATION AND SPORT DEVELOPMENT
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6.      STRATEGIC OVERVIEW 

6.1    Vision

         Towards Excellence in Education and Sport Development

6.2    Mission

         We provide quality basic education for high learner achievement through educator 
         excellence, as well as sport development, nation building and social cohesion. 

6.3    Values

         • Excellence

         • We move beyond compliance by going an extra mile.

         • Innovation

         • We will continually strive for better and new ways of  doing things

         • People-centred

         • People are the department’s strength

         • Communication

         • We share information in a responsible and transparent manner

         • Integrity and honesty

         • We respond to our fellow employees and other stakeholders with honesty, fairness and
         respect.        

         • Fair Play

         We strive for competitive sportsmanship.

North West Department of Education and Sport Development Annual Report 2015/16
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7.      LEGISLATIVE AND OTHER MANDATES

         The North West Department of  Education and Sport Development’s operations are based
         on the following legislative mandates.
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         Other Policy Mandates

         • Language in Education Policy, 1997

         • National Policy on Religion and Education, 2003 

         • Manifesto on Values, Education and Democracy, 2001 

         • Policy Document on Adult Basic Education and Training (12 December 2003)

         • National Policy on HIV/AIDS for Learners and Educators in Public Schools and 
         Students and Educators in Further Education and Training Institutions, 1998.

         • National Policy regarding Further Education and Training Programmes: Approval 
         of  the amendments to the programme and promotion requirements for the National
         Senior Certificate: A Qualification at Level 4 on the National Qualification
        Framework (NQF) [Gazette 29851 of  April 2007] 

         • National Policy on the conduct, administration and management of  the assessment
         of  the National Certificate (Vocational), 2007

         • Regulations pertaining to the conduct, administration and management of  assessment
         for the National Senior Certificate [Gazette 31337, Volume 518 of  29 August 2008]

         • Addendum to FET Policy document, National Curriculum Statement on the National
         Framework regulating Learners with Special Needs (11 December 2006)

         • National Planning on an Equitable Provision of  an Enabling School Physical 
         Teaching and Learning Environment (21 November 2008)

         • National Policy of  Whole School Evaluation (July 2001) 

         • Norms and Standards for Educators, Government Gazette, Vol. 415, No. 20844, 2000. 

         • National Policy Framework for Teacher Education and Development in South Africa
         (26 April 2007)

         • National Education Policy Act: Requirements for administration of  surveys, 
         (2 April 2007)

         • National Education Information Policy (Government notice 1950 of  2004)
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         • Revised National Curriculum Statements, (2004)

         • Regulations on National Norms and Standards for School Funding, (1998)

         • National Norms and Standards for School Funding, Circular No. 15 of  2000

         • Amended Norms for School Funding Gazette 29179, 2006.

         • National Learner Attainment Strategy

         • South African Boxing Act 2001

         • Safety at Sport and Recreation  Events 2010

         • South African Institute of  Drug free Sport Act 1997 (Act no 14 of  1997 as amended)

         • Recognition of  sport and recreation Bodies regulation 2010

         • Bidding and Hosting International sport and recreation Events regulation 2010
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Organizational Structure
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9.      ENTITIES REPORTING TO THE MINISTER/MEC

         The North West Department of  Education and Sport Development do not have 
         public entities.
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1.      AUDITOR GENERAL’S REPORT: PREDETERMINED OBJECTIVES

         The AGSA currently performs certain audit procedures on the performance information
         to provide reasonable assurance in the form of  an audit conclusion. The audit conclusion
         on the performance against predetermined objectives is included in the report to 
         management, with material findings being reported under the Predetermined Objectives
         heading in the Report on other legal and regulatory requirements section of  the auditor’s
         report.
         
         Refer to page 183 of  the Report of  the Auditor General, published as Part E: 
         Financial Information.

2.      OVERVIEW OF DEPARTMENTAL PERFORMANCE

2.1    Service Delivery Environment

         The North West Department of  Education and Sport Development is mandated to 
         provide quality teaching and learning to the citizens of  the Province as well as sport 
         development and promotion to communities.  In order to achieve this, the Department
         has an extensive and diverse organisational structure designed and staffed to meet the 
         professional, curriculum, institutional governance and administrative support demands of
         the delivery institutions; there are educators; the school governing bodies; the learners,
         coaches, sportsmen and sportswomen and other stakeholders.

         The department of  education and sport development provides quality education and 
         promotes social cohesion across society through inclusive mass participation in all 
         activities, access to sporting facilities, schools and clubs by providing playing attire, 
         equipment, talent identification and organised sporting tournaments across race and class.

         Special schools remained constant at 32 with learner enrolment increasing from 6 984 in
         2014/15 to 7 284 (2015/16) because of  transport and hostel subsidy provided by the
         department.

         Based on 2016 snap survey, the 2015/16 financial year had 1527 public ordinary schools
         with enrolment of  830 529 learners and 26 224 educators as shown in the two graphs
         below.

North West Department of Education and Sport Development Annual Report 2015/16
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         Bojanala District has 69 small schools with more learners in Grades 2 to 5 since the 
         district has the largest growing population due to migration . The second district is 
         Dr Ruth Segomotsi Mompati with 61 small schools. Ngaka Modiri Molema on the other
         hand has more Grades 9 and 10 learners in small

         Education issues are diverse and complex. The complexity and diversity therefore are to
         be found in the operations, the classroom. Curriculum delivery is dependent on the 
         adequate attendance of  learners and learners on a continuous basis. Incidences of  hunger,
         walking long distances to schools, HIV/ AIDS and OVCs impede effective curriculum 
         delivery and as such the Department ensures that there are initiatives aimed at addressing
         them. To this end, the provision of  the National School Nutrition Programme is biased to
         schools in Quintiles 1, 2 and 3, where most of  the poor schools are ranked. 

         The following is a synopsis of  services rendered that are geared towards alleviating the
         challenges caused by poverty and unemployment.

         a) National Schools Nutrition Programme

         Feeding 

         The National School Nutrition Programme managed to feed on average 657 952 
         learners out of  a target 707 886 during the last quarter of  2015/2016 financial year. 
         Learners were fed for 190 days as planned for the entire year.
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         Four thousand four hundred and seven (4 407) food handlers were appointed to serve meals
         to the learners.  These  food  handlers  were  paid  a  stipend  of   R960.00  per  annum  as
         Conditional Grant Framework.

         The programme was allocated R381 566 000.00 and expenditure at the end of  the 
         financial year was R381 566 360.00 which is 99.15937733 % of  the allocation. 17 
         Vehicles were purchased for officials to monitor and support the programme in schools.
         One thousand (1000) plates were provided to the schools to top up the existing utensils
         and to accommodate the increasing learner enrolment.

         Food handlers at Setlhabetsi primary school in Kagisano Molopo in 
         Dr Ruth Segomotsi Mompati district use fire wood to save on gas costs!

         School garden and its harvest in Mokasa primary school in Taung.

         There are Five hundred and forty three (543) sustainable food production initiatives
         implemented in schools. These are the schools which have vegetable gardens. The 
         gardens are used to supplement NSNP, curriculum and fundraising. The drought across
         the country has also impacted negatively on sustainable food production because other
         schools water sources were depleted. Schools in Dr. Ruth Segomotsi, with rain water 
         harvesting tanks, used them fully to store rain water for use on gardens. 
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         Despite this achievement and efforts by the schools towards establishment of  sustainable
         food production, water scarcity, non-availability of  gardeners and theft remain a great
         challenge. The other challenge is the maintenance of  vegetable gardens during school 
         holidays.

         Partnerships

         Department of  Health

         The Department of  Health is implementing the deworming of  leaners in full scale as
         planned. Advocacy in school communities was carried out in February 2016. The schools
         have received packages of  advocacy materials for program implementation. The process
         to administer Mabendazole tablets to targeted learners started on the 16th February 2016.
         The campaign is conducted in close collaboration with officials from the Department of
         Health as well as the Directorate responsible for HIV and Aids and Curriculum 
         Development in schools. The program was implemented at the same time with 
         administration of  Human Papilloma Virus (HPV) vaccines to girl children in primary
         schools. Some challenges were experienced:

         • School nurses who left the tablets to be administered by the schools.
         • Educators who were not cooperative to assist officials and nurses.
         • The provincial South African Democratic Teachers Union office issued a circular that
         no educator should touch the tablets.
         • Not all learners were reached during the campaign.
         • Learners with severe worm infestation had nausea and some vomited the worms.
         • Some leaners did not return the consent forms, thus resulting into them not receiving
         the tablets and vaccines.

         However, the province will address the above mentioned challenges as follows:

         • There will be a post implementation meeting in which both departments and affected
         stakeholders will re-commit themselves towards successful implementation of  the 
         programs.
         • Those learners have been taken to the clinics for further observation by professional
         nurses.
         • There will be a mop up operation to administer to learners who were left out during
         implementation either due to absenteeism or not returning consent forms.

         Generally, a larger percentage of  the school communities appreciate the efforts by the 
         department on the two programs because they benefit the most disadvantaged learners in
         deep rural Municipalities.
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         District Municipalities

         Officials from the four district municipalities assisted during training of  Food handlers and
         administration assistants were trained on the following topics and areas:

         • Five keys to safer foods
         • Hand washing techniques
         • Food safety and hygiene
         • Food poisoning 
         • Rodent and pest control.
         • NSNP administration.

         Mahikeng Local Municipality

         The municipality erected 15 vegetables tunnels in the following schools, Bakang Selebo P,
         Bophelong Special, Danville P, Dihatshwane P, E.P.Lekhela P, Mailakgang P., Itekeng P,
         Ipeleng P, Molelwane Secondary, Mokgwetsi P, Molapisi P, Bodiri P, Rekopane P, 
         Rapulana P, and Senkgwe P.

         La Farge Cement Company

         La -Farge is busy erecting kitchens at the following four schools in Lichtenburg Area 
         Office: Lore P, Bodibe Middle School, Maokaneng P and Motswai P.  Both kitchens it
         Lore and Maokaneng are complete and just waiting to be handed over.

         Tiger Brands Foundation

         Tiger Brands Foundation is busy constructing a dining hall and kitchen at Tebogo 
         Primary school. The company provides breakfast to Rekgonne Bapo Special School which
         was a runner up during the NSNP Best Schools Awards. Additional three schools, namely
         Leokeng Primary, Kgwanyape Primary and Thaba Morula Secondary will also be 
         provided with breakfast for a period of  three years.

         Pioneer Foods

         Pioneer Foods have pledged to supply breakfast cereals to five primary schools in the
         Rustenburg area in Bojanala District. The names of  the schools are: Bana Pete, 
         Bosabosele, Letsibogo,Retlakgona and Vukuzenzele primary schools. The breakfast 
         sponsorship has started from the 06” April 2016 when schools reopened. The project has
         been monitored and it has started well.
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        Life Skills HIV and AIDS Programme

         The bill of  rights, in the South African constitution, guarantees basic education to all South
         African citizens. However, the right to educate depends on the prior fulfilment of  a 
         number of  other rights, the attainment of  which are influenced by prevailing circumstances
         such as poverty, HIV, TB, Drug and other challenges. 

         In order to purposefully and successfully manage the impacts of  vulnerabilities (including
         HIV and AIDS) that prevent children from accessing their educational rights, Department
         of  Education implements the Life Skills HIV and AIDS programmes in schools.

         Life Skills HIV and AIDS sub directorate aims to create a healthy school environment by
         promoting the general health and wellbeing of  learners, and by addressing key health and
         social barriers to learning in order to promote effective teaching and learning.

         The purpose of  the Programme is: 

         • To support South Africa’s HIV prevention strategy by increasing sexual and 
         reproductive health knowledge, skills and appropriate decision making among 
         learners and educators.
         • To mitigate the impact of  HIV and TB (and other vulnerabilities) by providing a 
         caring, supportive and enabling environment for learners and educators.

         • To reduce the vulnerability of  children especially on orphaned and vulnerable 
         children

         Care and Support 

         The South African schooling system continues to experience challenges with respect to
         equity in the provision of  quality of  basic education. It is well recognized that education
         outcomes are compromised by a combination of  intrinsic, systemic and societal barriers
         to teaching and learning. 

         To prevent and mitigate these challenges, Department of  Education implements Care and
         Support for Teaching and Learning Programme (CSTL). CSTL is a SADC-initiated
         programme adopted by Education Ministers in 2008 whose goal is to realise the 
         education rights of  all children through schools becoming inclusive centres of  learning,
         care and support. South Africa is one of  seven SADC countries implementing Phase 2 of
         this programme.
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         Identification and referral of  Vulnerable Learners 

         The CCC’s in collaboration with the School Based Support teams (SSTs) identifies 
         vulnerable learners and conduct home visits to assist the learners who have social 
         problems that affect their learning performance. The Cluster Care Coordinators support
         the SSTs and ensure that the vulnerable children get the necessary support. The cases that
         were identified include the following: 

         • child headed households, 
         • poverty stricken families, 
         • poor health of  learners and their parents or guardians, 
         • misuse of  grants, 
         • child neglect, 
         • abuse cases, 
         • rape, 
         • lack of  identity documents and other social problems.

         Referrals are made to different government departments such as SAPS, Home Affairs,
         Social Development, SASSA, and NGOs so that the identified problems receive necessary
         attention such as documents and resources that would assist in addressing the problems
         identified. 

         Material Support 

         Barriers to Teaching and Learning such as poverty and hunger are prevalent in the wider
         communities especially the farms, informal settlements and rural areas. Some learners
         drop out of  schools because of  lack of  essential material they desperately need. For 
         example, in many cases adolescent girls miss up to a week of  schooling every month as
         they do not have sanitary pads and many children from farm schools, informal settlements
         and rural areas walk barefoot to school in the very cold winters experienced in the province.
         The programme, through partnerships, has been able to achieve the following:

         • NTT Nissan donated school uniform for 51 vulnerable learners of  Nozizwe 
         Primary School.
         • Old Mutual donated 10 pairs of  school shoes to needy Ten (10) learners of  
         Mpyatilo P.S. 
         • 71 learners ( Lefaragatlhe Primary) received sanitary towels from SAPS
         • Learners with their donation of  blankets from Bakgatla ba Kgafela 
         • Peer Educators from Boikagong identified one learner without school uniform. 
         They raised fund in orders to purchase the uniform for this learner.
         • 45 learners from Abana primary received sanitary towels from Always.
         • Eighty five (74) learners of  Zakheleni Intermediate were donated school uniform 
         by SASSA.
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         • 2015/10/27 Bakwena N1/N4 Tolls distributed spectacles for the learners identified
         with eye problems. All learners were screened and taken to the optometrist, who tested
         them with technologically advanced equipment. A total of  Fifty-Four (54) learners 
         received spectacles:

         • 4 learners at Mphebatho Primary school
         • 20 learners at Thabo Ya Batho Middle School
         • 30 learners at Kgaphamadi Secondary School
         • 22 learners of  Matlaisane Secondary
         • 19 learners of  Lentheng Int.
         • Learners (19) from Tlhaloganyo Primary 
         • Six hundred and fifty (650) school shoes were donated by MTN to three schools
         namely Swartruggens Intermediate, Kgetleng Primary and Mazista primary.
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         Integrated School Health Programme 

         For children to maximally benefit from the education programmes, they must be healthy.
         Barriers such as hearing, speech and vision are impediment to a child’s learning and 
         development. Therefore Departments of  Education and Health implement the Integrated
         School Health Programme in quintile 1 and 2 schools. The activities include Health
         Screening, On-site Services and Health Education. ISHP is one of  the most integral 
         services that promote children rights with special focus on the right to optimal health and
         development. This service intends to identify and address the health needs of  the 
         learners. 

         The following health assessments services were conducted to learners:

         • Vision 
         • Hearing                                                               
         • Immunisation                                                    
         • Height and weight                                            
         • Speech              
         • Gross physical and locomotor functioning

         Learners with health problems were given referral letters to consult with the doctor or
         specialist. Follow up will be made in order to ensure that all learners referred received 
         services. Learners from Rantebeng Primary School (Moretele Area Office) received 
         spectacles as part of  Integrated School Health Programmes 

         Peer Education (PE) Programme

         Peer Education Camps for Secondary School Learners 

         During June/July holidays Peer Education Camps were conducted for grade 8 and 10
         learner.  The workshops are used to equip learners with life skills in order for them to 
         support each other to resist behaviour that puts them at risk social problems such as teenage
         pregnancy, substance abuse, and peer pressure. The purpose of  the training is to:

         • Provide learners with vital health information, especially around HIV and AIDS and
         sexuality in order to shift social norms and promote delaying the onset of  sexual 
         activity.
         • Engage children in HIV and violence prevention activities on an on-going basis; 
         to improve knowledge, decision making and leadership skills, self-esteem, attitudes and
         resilience. 
         • Encourage learners to establish structures that will enable them to reach out into their
         school and broader communities.
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         Keeping Girls in Schools Programme

         Girls are still more vulnerable than boys in number of  ways which lead to dropping out of
         school and not achieving to their full potential. The challenges include poverty, domestic
         situations which are not conducive to learning, lack of  parental support, the burden of
         caring for siblings and household chores, lack of  resources such as sanitary towels (which
         leads to girls missing an average of  5 days of  schooling per month).  

         Furthermore, girls in South Africa are faced with many constraints including the Teenage
         pregnancies. Girls continue to experience the greatest impact of  the HIV. According to
         the South African National HIV Prevalence, Incidence and Behaviour Survey, 2012, HIV prevalence
         for learner’s aged 15 to 19 years shows that more girls (5, 2%) are infected than boys 
         (1, 2%).

         Life Skills HIV and AIDS Sub-directorate introduced the “Keeping Girls in School” 
         Programme. The purpose of  “Keeping Girls in School” Programme is to;

         • Provide a range of  support activities for girls in secondary schools in order to increase
         their chances of  staying in school, avoiding risky behaviours and ultimately to achieve
         their full potential. 
         • Empower schools to support girls academically and emotionally.

         The seminar for girls was conducted to rally support for girl learners, by creating an 
         environment where Government Departments, NGOs’, Business Sectors including 
         girls could reflect on how vulnerable girls’ learners can be encouraged to stay in school,
         and ensure that they complete their Secondary Education. The Seminar brought together
         200 participants including 150 girls, representatives from government departments, NGOs,
         and Business Sectors. Business Sectors who supported the seminar, donated sanitary 
         towels, face cloths, deodorants (roll-on), toothbrushes, toothpaste, and body cream/lotion. 

         Awareness Campaign 

         Tuberculosis Awareness Campaign  

         TB remains to be one of  the world’s top health challenges. Life Skills HIV and AIDS 
         Sub- directorate in collaboration with Aurum Institute conducted build up activities 
         toward world TB Day, in order to raise awareness on TB among children in schools.  
         It also intends to promote cough etiquette and respiratory hygiene.  Learners, through the
         knowledge acquired from the Buildup activities would serve as communication tools to 
         effect change and at the same time help spread the cough etiquette message.  Another 
         expected outcome amongst others is to increase TB case detection, promote behavioural
         changes required to prevent infection and to increase treatment outcomes.
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         Teachers Training 

         Prevention and Management of  tuberculosis in schools.
         
         The severe epidemic in South Africa requires that learners’ knowledge about TB increases
         and that they recognize the symptoms of  TB and improve their health-seeking behaviour.
         Health education about TB will help to reduce the stigma associated with the disease and
         the risk of  infection and delayed treatment.  Therefore teachers (672) were empowered to
         integrate TB content into the curriculum which will serve to increase knowledge of  TB
         among learners. 

         The objectives of  the training workshop include the following:

         • Help the educators to align TB and HIV with health promoting school programme
         in various schools.
         • Helps educators to understand in-depth community Care of  TB, DR TB and HIV in
         workplace.
         • Develop strategies to prevent stigma and discrimination on infected and affected 
         educators and learners.
         • How to promote safe school environment through good infection control practices.
         • Preventative strategies that can be implemented to prevent TB infection amongst HIV
         positive individuals.
         • Strategies to improve advocacy, communication and social mobilization on TB and
         HIV in school settings.

         First Aid Level Teacher Training 

         All learners have the right to learn in a safe and protective school environment. It is also
         worth mentioning that teachers are surrounded by children for a significant amount of
         time and some teachers find themselves in the situation where First Aid intervention is 
         required. 

         The Policy on HIV and AIDS for Learners and Educators in Public Schools also require
         the Department of  Education to provide teachers with both skills and equipment’s that
         enable them to manage emergencies that involve wounds and blood spills. Since teachers
         spend considerable amount of  time with learners, the ability to perform First Aid, puts
         them in a position to help learners in life threatening situations, which may require swift
         effective responses. Therefore teachers were trained on Level 1 First Aid. 
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         CSTL Training 

         Principals, teachers, and SGB members, were capacitated on how to prepare their schools
         to become centres of  learning, care, and support‘, rather than just institutions of  
         teaching. The intended impact is to ensure that children remain in school, receive a good
         education and realize their potential. They were also capacitated on how to create 
         enabling environment for other stakeholders to provide services to vulnerable learners in
         schools.  

         First Aid Kits

         National Treasury Contracts are used every financial year (since 2009/10) to procure First
         Aid Kits top ups for all the public schools in the province. First Aid Kits top-ups were 
         procured and distributed to all the schools.

         The Department continues to offer co-curricular activities that range from choral music,
         cultural activities, indigenous games and sporting activities in order to promote national
         identity and social cohesion. Co-operation with strategic partners will help the programme
         to achieve its goal, objectives and targets. Budgetary constraints have a negative impact
         for programme delivery at all levels. It also inhibits the training of  teachers in coaching,
         technical officiating and administration. Teachers need these skills to assist their learners. 
         Enrichment programmes are interventions that seek to develop the learners holistically
         through the provision of  skills and knowledge to learners and keep them out of  harm’s
         way by keeping them purposefully engaged during the time they are out of  the classroom.

         South African Schools’ Choral Eisteddfod (SASCE)

         Provincial SASCE was held on 28-30 May 2015 at the Mmabatho Convention Centre.
         All four districts were represented and we still managed to maintain the consistency of  
         accompanying our small sections with an orchestra. Secondary A section of  the strong
         schools was piloted with the objective to give other schools a chance to feel the National
         atmosphere.
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         National SASCE was held from 30 June- 02 July 2015 at the Rhema Ministries in 
         Randburg. The province got position 3. Eighteen schools from the province participated.
         We had six outstanding schools with marks ranging between 81.67 and 94.00 percentages
         viz:

         • Zamukulunga got 94% in the Indigenous Folklore section
         • Reabona got 85% in the Indigenous Folklore section
         • Pule Leeu got 82.33% in the Preamble to the Constitution section
         • Lukhanyo Moneo got 82.33% in the Bass/ Baritone Solo section
         • Thato Madubung got 82.33 in the Soprano Solo section
         • Zinziswa Japulani got 81.67% in the Mezzo Soprano Solo section

         Thato Madubung from Tlhabane Technical High struck a balance between the academic
         and choir performance by obtaining in both, an exceptional mark of  82%. This is the 
         second highest achievement by the soloist from the North West since the days of  
         Kelebogile Boikanyo. 

         Provincial Arts and Culture Festival was held on 18-19 September 2015 at 
         Mmabana Taung. This is an annual event held to celebrate Heritage month. 688 learners
         from all districts took part in the following categories: Poetry, Drama, Gumboot Dance,
         Freestyle, Visual Arts, Instrumental art and Setswana Indigenous music and dance. 
         22 school choir conductors from all districts were enrolled at the North West University
         (Potchefstroom) to sharpen their conducting skills and only 20 made it and obtained 
         certificates. 

         The Sub-Directorate in conjunction with DCATA coordinated the Inter-
         Departmental Public Servants’ Christmas Carols’ Concert held on 10 
         December 2015. We were also party to Mahika-Mahikeng Cultural Festival at the
         request of  the Department of  Culture, Arts and Traditional Affairs to assist in the 
         organisation of  Choral Music festival which was held on Sunday, 13 December 2015 at
         the Mmabatho Convention Centre. Two of  our 2015 SASCE Provincial Champions who
         took part at  the National SASCE in the Soprano and Bass Soli categories, Thato
         Madubung from Tlhabane Technical High School and Lukhanyo Monco from 
         Seiphemelo Secondary School sang at the festival. Our Departmental Public Servants’
         Choir also participated. 

         During the year, the Maize Triangle Cup was staged in Moruleng Stadium on 11 July as
         per Premier pronouncement where teams from Mpumalanga Black Aces, Botswana 
         Township Rollers, Free State, Bloemfontein Celtics and NW Platinum Stars took part and
         the winners were Local team, Platinum Stars who were awarded the medals, trophy as
         well as the prize by the Honourable Premier. The event was launched in Tswaing Local
         municipality in June 2015.
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         The department of  Education and Sport Development were part of  the Project team and
         were also requested deal with coaching clinics and we were able to arrange the local schools
         in Moses Kotane to be part of  the soccer clinics that were conducted by participating
         team’s coaches. The games were successfully staged with all Provincial senior executive
         members present and at the Dinner held at Pilanesburg where the Mpumalanga Premier,
         Hon. Mabusa attended

         Problems encountered by the department when providing the relevant 
         services and what corrective steps were taken in dealing with such problems:

         Educator exodus

         The department of  Education and Sport Development is mainly dominated by teachers
         who form almost 85% of  the employees. Their strategic nature in the field of  Education
         can therefore not be emphasized but rather be viewed as cardinal to the performance of
         the department. It is therefore crucial to note that any form of  termination (resignations,
         retirements, dismissals and Deaths) thus upset the smooth running of  the institution. The
         following are some of  the fundamental problems that the system experienced on the daily
         basis as the result of  terminations:

         • Small schools are unable to manipulate the curriculum delivery in an immediate basis
         as the recruitment of  teachers takes more than two weeks and therefore some classes
         may not have a teacher for that period of  time. Educationally such lost time is not 
         recoverable as learners will be overloaded in the squeezed period of  time.
         • In the event where new teachers replaces the old experienced teachers: the 
         performance slightly drops and thus affect the overall performance of  the system more
         so in higher (FET) and lower (highly specialized area ie foundation phase).
         • The demand and supply of  teachers is highly affected as the graph becomes skewed
         towards the demand side whilst there is generally low supply and thus a high number
         of  foreign nationals is experienced and sporadically have them employed in the less
         scarce skills subjects.
         • The recruitment of  professionally unqualified but academically qualified (those 
         without methodology of  teaching) teachers, which leads to the high cost as the 
         department have to pay for their studies to bridge the teaching method gap.
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         Moratorium of  office based personnel

         A total number of  2437 posts have been approved for Office-Based personnel and 2031
         is filled. This therefore means that 442 posts are vacant thus the department’s vacancy is
         at 18%. For the previous performance cycle/ financial year, the department has been 
         unable to fill vacant posts as a result of  a Provincial Moratorium on the filling of  posts.
         The said percentage has among others been exacerbated by the number of  terminations
         (retirements, resignation, and deaths) experienced by the department for the year under
         review.

         Corrective steps

         In some posts, officials were appointed on acting capacity to carry out their duties and
         those of  vacancies. In other instances people had to share the extra load to make sure that
         service delivery is not unduly hampered.

         Service Delivery Improvement Plan

         The department has completed a service delivery improvement plan.  The tables below
         highlight the service delivery plan and the achievements to date.

         Main services and standards

Main services Beneficiaries Current/actual  standard of  service D e s i r e d
standard of  service Actual achievement
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         Batho Pele arrangements with beneficiaries (Consultation access etc.)

Batho Pele PrinciplesCurrent/actual arrangements Desired arrangements
Actual achievements
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2.3.   Organisational environment 

         The Department of  Basic Education published a policy on the Organisation, Roles and 
         Responsibilities of  Education District Offices on 3 April 2013 (General Notice 300 of
         2013) to be implemented. The policy announced national norms and the NWED 
         embarked on an organizational realignment process during 2013 and 2014 to align the
         NWED with the national norms. The basic objectives of  the realignment process are to
         ensure that:

         • An education district area comprise of  not more than 10 education circuits.
         • An education circuit office is responsible for not more than 30 schools.
         • An education district office is responsible for not more than 300 schools. 
         • Focused attention to schools is done and the quality of  teaching and learning are 
         improved.

         The realignment process concluded with a revised macro and micro structure
         culminating in an increase in staff  numbers.  Given the limited financial resources to 
         implement the new structure, the focus has shifted to strengthening the capacity at 
         District Office to effectively support school performance.
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         Table:  District support structure

         Table shows the number of  schools, area offices and clusters within the existing 4 districts.

         Developments within the department 

         Chief  Directorate Quality Assurance has been disbanded and functions have been spread
         between GFETS and Office of  DDG. Whole School Evaluation has been discontinued.

2.4    Key policy developments and legislative changes

         None 

3.      STRATEGIC OUTCOME ORIENTED GOALS
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         Significant achievement with regard to the 12 outcomes

         Education remains the apex priority thus, improving educational quality in schools and
         the performance of  learners requires substantial support in order to curb possible future
         development being compromised. The support processes that ensured achievement of  
         provision of  quality education entails 49 more schools more than the targeted 200 schools
         supported and monitored on integration of  ICT to teaching and learning. The 
         department further managed to deliver 97% stationery and 79% textbooks. The 2% 
         (stationery) and 21%textbooks under achievement emanate from delayed delivery and the
         change of  focus/ priority from provision of  top ups across all grades to provision of  Grade
         11 Literature and top up for Grade 12 only. 

         Regular school visits and support is not only mandatory but also a non-negotiable focus
         area as it ensures tracking progress on curriculum coverage. There are indicators that
         measure the frequency of  schools monitoring. The department managed to train 213
         teachers on the use of  Maths and Physical Science equipment as compared to the 250 
         targeted numbers of  which the shortfall was due to non-response of  the 37 schools. 
         Furthermore, there was a fair performance with regard to the impact indicators, i.e 81.5% 
         achievement of  learners who passed National Senior Certificate (NSC) compared to the
         88.5% target which was not achieved because of  the overall pass rate dropped with 3.1% 
         of  which the progressed learners contributed 2.44% of  the drop.  Also the Grade 12 
         learners passing at bachelor level dropped from 36.5% target to 26.6%. There was an
         overall pass rate drop which was also noticeable in Mathematics and Physical Science, the
         percentage of  learners passing with bachelors dropped, but due to the bigger enrolment
         in 2015, 356 more candidates compared to 2014 passed with degree studies. The 
         department was in position 4 in the country.

         Outcome 14

         Sport continues to be a national cohesive factor. A number of  activities were achieved this
         year in a form of  material support, training and participation in various sporting quotes.
         
         The School Leagues was played at different levels culminating to School Sport National
        Championships that were held during December, staring on the 10th ending on the 15th.
         
         The school sport games starts at inter- and intra-school levels which has been the function
         of  School Enrichment and the School Sport normally takes over after this levels when 
         district competitions are held. The department supported all participating team with 
         accommodation, transport, team attire and medical support at all levels. The School 
         Enrichment is now integrated with School sport so that school sport functions could 
         be delivered in strong partnership. 
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         This financial year the number of  teams proceeding to the National Championships was
         reduced, concentrating on lower age groups of  all the participating codes, but LSEN teams. 
         This was in preparations for the introduction of  three seasonal championships. 

         The School Sport National Championships were held in Pretoria where our teams, 
         managers, coaches and support staff  were supported with Attire, Transport, catering, 
         team preparations and medical support. The total number was 883 participants.

         During the fourth quarter, we had provincial swimming which ended in the province 
         because they chose to be part of  the December championships in Pretoria. Provincial 
         Athletics Championships were held in Potchefstroom for both Primary and Secondary
         Schools, in preparation for National Athletics Championships that were held in Port 
         Elisabeth and Bloemfontein respectively during March, Quarter 4.

         The disability games were held in Potchefstroom at Provincial level in February month for
         the deaf  and Intellectually Impaired and later proceeded to National level at Port 
         Elizabeth during the 5-11 March and Potchefstroom from 18-22 March and Bloemfontein
         from 15-24 March for National games. Participants, Managers and Coaches were all 
         supported by the Department during all levels of  participation.

         Job creation

         15% of  School Sport allocation as per Grant Framework is set aside to appoint Cluster
         Co-ordinators on contract basis. We manage to contract 31 Cluster Coordinator to 
         coordinate and support the delivery of  school sport programmes and monitor and 
         evaluate at local level.

         Sport Focus Schools
         
         Support to Sport Focus Schools was given in the form of  Sport equipment and Sport 
         attire to Potchefstroom Technical and Gert Lubbe in Vryburg.

         High Performance & Academy

         The department if  transferring 5 million to the Potchefstroom Academy for the 
         developments plans of  all provincial federations. The allocation to different federations 
         is skewed towards priority codes like netball, soccer, rugby, athletics and cricket. Athletes
         for both Provincial and National competitions are prepared and offered scientific testing
         at the Academy and supported when representing the Province at most inter-national 
         competitions sanctioned by National Federations. The Districts academies are established
         at Ngaka Modiri Molema, UNIWEST; Bojanala at Lethabong; Gert Lubbe in Vryburg,
         Dr Ruth Mompati. The district academies are established in line with Academy frame
         work in order that services could be taken to all districts.
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4.      PERFORMANCE INFORMATION BY PROGRAMME

4.1    Programme 1: Administration

         Programme Purpose/Objective

         To provide overall management of, and support to, the education system in accordance
         with the National Education Policy Act, the Public Finance Management Act and other
         relevant policies.

         List of  the sub-programmes

         
         List of  Strategic Objectives for 2015/16

         SO 1.1: To ensure effective governance processes through internal audit and investigation
         services
         SO 1.2:  Ensure Human resource management
         SO 1.3: Enhance ICT support
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         Strategy to overcome areas of  under performance

         Grievances dealt within 60 days

         A dedicated Grievance Officers will be appointed to monitor compliance.  

         Misconduct cases finalised within 90 days

         Monthly accountability sessions will be instituted to improve performance.  

         Bursaries 

         The unit responsible for bursaries will heighten the advocacy campaign to ensure that
         employees are aware of  bursary opportunities.  The Unit will also enhance co-
         ordination with the Department of  Basic Education to ensure the delivery of  the School
         Librarian Learner ship for the unemployed youth in 2016/2017. 

         Performance Management Development System (PMDS)

         The department intend to offer refresher training to employees and supervisors and to
         issue more circulars informing employees on submission dates.  Corrective action will
         also be applied through Labour Relations to employees not complying.

         Changes to planned targets

         No targets were changed during the year under review

North West Department of Education and Sport Development Annual Report 2015/16



56

North West Department of Education and Sport Development Annual Report 2015/16

0I
:D

I:
T 

M<
AH

9A
E

F:
U<

 ]
I;

V 
[R

GT
<;

= 
 

&S
LX

SA
V

V
F 

"Q
 '

$
*

.+
.1

)(
')

.0
+

 

 
  

20
15

/1
6 

20
14

/1
5 

.R
[ 

MA
9T

AF
E

E
< 

 *
I:

FL
 

$
MM

A9
MA

IF
;I

9:
  

 $
U;

RF
L 

"a
M<

:G
I;

RA
< 

 
 

g)
Y<

Ah
5R

:G
<A

 
"a

M<
:G

I;
RA

< 
 

 *
I:

FL
 

$
MM

A9
MA

IF
;I

9:
  

 $
U;

RF
L 

"a
M<

:G
I;

RA
< 

 
 g)

Y<
Ah

5R
:G

<A
 

"a
M<

:G
I;

RA
< 

 

  
%n

22
2 

%n
22

2 
%n

22
2 

%n
22

2 
%n

22
2 

%n
22

2 

0
//

.5
% 

0
/ 

):
% 

*
%5

 

 
; 

"J
J 

   
   

  
   

I 
J!

! 
 

 
! 

8I
I 

 
; 

O8
" 

 
7 

;J
! 

   
   

   
   

   
 "

 O
<;

  

50
(&

0
('

)%
 1

%(
3.

5%
1 

 
8H

; 
77

J 
   

   
 8

<!
 7

7O
  

 
"7

 O
OJ

 
 

8H
J 

IO
! 

 
8H

; 
OI

7 
   

   
   

   
   

   
h<

IH
  

%$
=

5'
).

0
+

 *
'

+
',

%*
%+

) 
 

8I
7 

O;
I 

   
   

 8
HI

 O
77

  
 

""
 O

";
 

 
88

J 
"O

H 
 

88
7 

J;
O 

   
   

   
   

   
   

  !
"H

  

:
=

*
'

+
 (

%1
%'

(5
:

 $
%3

%-
0

&*
%+

) 
 

"H
 ;

H!
 

   
   

  
   

; 
HI

< 
 

 
I 

8J
J 

 
"8

 ;
7O

 
 

J 
I<

" 
   

   
   

   
   

 H
 8

!;
  

%$
=

5'
).

0
+

 *
'

+
',

%*
%+

) 
16

1)
%*

 

 
"!

 8
HJ

 
   

   
   

 
 !

 I
<<

  
 

; 
7"

< 
 

"O
 ;

J;
 

 
< 

H<
7 

   
   

   
   

   
 I

 <
<!

  
  

c6
J 

Oc
1 

c3
c 

7c
c 

J6
 J

j4
 

cO
2 

6j
c 

c3
7 

31
c 

31
 4

c2
 



57

4.2   Programme 2: Public Ordinary Schools

         Purpose

         To provide public ordinary education from Grade 1 to 12 in accordance with
         the South African Schools Act and White Paper 6 on inclusive education.

         List of  Sub-programmes for 2015/16

         
         List of  strategic objectives for 2015/16

         SO: Improved functionality and performance of  schools
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         Other achievements 

         (a) FET Schools

         Mathematics, Science & Technology Services [MSTS]

         Learner participation in competitions and Olympiads

         • Expo for young Scientists
         ∆ Lerato Metsing from Dr Kenneth Kaunda region (Klerksdorp Primary School)
         and Nomthuthuzelo Fuleni from Dr Ruth Segomotsi Mompati region (Tiger
         Kloof  Secondary School) were selected as the international finalists. They were
         amongst young scientists who represented South Africa at the Broadcom 
         MASTERS (Math, Applied Science, Technology and Engineering for Rising
         Stars) International program from 8 to 13 May 2016.  This is an experiential
         award for top students from middle science fairs around the world. The 
         Broadcom MASTERS encourages, rewards and celebrates the mastery of  
         science, technology, engineering and math among 7th and 8th grade science fair
         participants (ages 12-14).

         • Teacher Development  
         ∆ Grade 10 teachers from Technical High schools were trained on Technical 
         Mathematics and Technical Science as these are new subjects introduced in
         Technical High schools for the first time in 2016.
         ∆ Grade 10 teachers from Technical High schools were also trained on Tech-
         nology Subjects, Electrical, Civil and Mechanical as these are new subjects 
         introduced in Technical High schools for the first time in 2016.
         ∆ Teachers from schools that introduced Mathematics for the first time in Grade
         10 were trained on content gaps as outlined in the CAPS.

         (b) GET Schools

         1+4 Mathematics Project Teacher Training

         The 1+4 Mathematics project was introduced in the province at the beginning of
         Term two in 2015. The 17 Area offices all started to have functional centres from
         term 2. Ramotshere Moiloa only started in Term 3. There were 63 centres in the
         province doing weekly one day sessions for the teachers across the province. There
         were no effective sessions in term 4 due to the writing of  examinations. Reports were
         consolidated from centres and a composite report was forwarded to DBE 
         mathematics CES on regular basis. The report included sessions conducted and
         teacher numbers per session.

North West Department of Education and Sport Development Annual Report 2015/16
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         The challenges that came about were that Department of  Basic Education could not 
         clarify on how teacher’s stipend, catering and transport were to be paid on monthly basis.

         The challenge continued up to now. It was then that the allocation portion to the tune of
         R3, 2 million was utilized for group training at the beginning in January of  2016.

         • Group Training in 2016
         • Grade 8 and 9 Mathematics teachers were invited to attend a two & half  day 
         training in Rustenburg. The sessions were divided into two weeks. Bojanala and 
         Dr. Kenneth Kaunda Districts were trained on the first week the 19th – 22th 
         January and Ngaka Modiri Molema & Dr. Ruth Segomotsi Mompati came the 
         following week on the 26th – 29th January 2016. Educators were transported from
         all 18 Area Offices. 591 educators attended when 860 were expected. 
         • Subject Advisors from Area Offices were expected to attend and facilitate. Sixteen
         Area Offices currently have full time Subject Advisors, or persons who are assisting
         in vacant posts. To ensure proper facilitation, two facilitators per session per venue
         were needed. Based on the plans and expected numbers of  teachers to attend, 
         facilitation was to takeplace at 4 venues in each hotel, hence requiring 16 
         facilitators. For the first week of  training the 6 Subject Advisors from Bojanala 
         attended a DBE sponsored NECT training programme, and were not available to
         facilitate. To make up for their absence, three GLIP teachers and the Foundation
         Phase Subject Advisor attended and helped with facilitation.
         • For the second week of  the training, all Subject Advisors from Bojanala were 
         required to attend a District Curriculum meeting. Four Subject Advisors facilitated.
         To compensate for the shortfall in facilitators, the number of  training venues per
         hotel was reduced from 4 to 3. On the last day of  training, two venues had 1 
         facilitator, instead of  the usual 2 facilitators.
         • The 1 + 4 model was generally well received by teachers at schools, though the 
         logistical and practical organization of  the weekly sessions proved to be challenging.
         A hybrid model is being considered combining group teacher training with 
         follow-up support. Actual impact on learner performance is still to be measured.

         (c) Inclusive education

         • Ramokoka Full Service School from Bojanala District was elected as one of  the best
         improved Full Service School in the country.
         • North West Department of  Education and Sport Development on Inclusive 
         Education hosted and formed collaboration with delegates from United States 
         Department of  Education as part of  the UN Study tour arranged by UNICEF.
         Meerhof  Special School and Voorwaarts Full Service School from Bojanala were
         visited by the delegation.
         • 32 Special schools received transport subsidy for needy learners.
         • Assistive devices were purchased for 16 newly identified Full Service Schools.
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         Strategy to overcome areas of  underperformance 

         Secondary schools with National Senior Certificate (NSC) pass rate of  60%
         and above

         In order to remedy the situation regarding under performance, mentors will be allocated
         to all schools with a pass rate below 70% and compulsory common Grade 10 & 11 
         November question papers will be distributed to all schools with a Grade 12 pass rate of
         below 80%.

         No Fee Schools

         To remedy the situation, in future, the actual target will be based on the snap survey of
         the previous financial year.  

         Training of  Educators on Numeracy/Mathematics Content and 
         Methodology.

         The corrective measure will be to conduct a group training model per quarter or at least
         3 times in a year instead of  1 day weekly attendance by teachers for 1+4 Mathematics
        Project. 

         LTSM

         New Service Providers for Stationery were appointed in time - January 2016. The 
         management plan for both stationery and textbooks deliveries will be aligned with the 
         Sector Plan - in terms of  targeted dates for completion of  deliveries. Strict monitoring 
         of  adherence to the delivery plan will be followed.  Decisions on textbooks priorities 
         will be finalized prior to book displays in June. 

         Supply of  Reading Material 

         Procurement will be done on time, that is, during the first quarter and Service Level 
         Agreements and control forms will be submitted and signed by relevant parties on time.
         Books will also be purchased from local companies instead of  international ones in order
         to prevent delays which may arise from shipping of  books.    
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         Grade 3, 6 and 9 Language and Maths Provincial Assessment

         Grade 6 educators will be trained on the programme of  Certificate in Primary English
         Language Teaching (CIPELT) whereas grade 9 educators will receive training on CISELT
         (Certificate in Secondary English Language Teaching).  In order to improve grade 3 maths
         results, Japan International Cooperation Agency - JICA will conduct training on how to
         teach word sums.  To improve learning of  maths in grade 6, workbooks will be 
         incorporated into daily lessons and the following will also be done; improve mental maths
         practice: by including concrete shapes and object in teaching geometry problems. 
         
         Regular practice of  basic skills in numbers and operations will also be done.  Focus will
         also be on problems related to perimeter, conversions, time and solving problems in 
         context.  For grade 9 maths, 1 + 4 Mathematics Project for both grades 8 and 9 teachers
         will be conducted.  Use of  workbooks in daily teaching should take place as well as the
         improvement of  teaching of  the construction of  geometric figures and strengthening 
         informal assessment.

         Provision of  Maths and Science Equipment

         Transfer money to schools so that schools can purchase for themselves with guidance from
         the department.  Circuit Managers and District Directors will have to ensure that 
         Principals and teachers commit to attend training sessions.  Regular follow-ups will also
         be made to ensure that schools do receive invitations.

         School Governing Body Effectiveness

         Corporate officials will also monitor in Area Offices where there is insufficient human 
         resource.  

         Training of  school based educators 

         There is a plan for the establishment of  a Teacher Development Unit to deal with issues
         that lead to underperformance on the number of  school based educators trained. 
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         Bursaries awarded to school based educators and administrative 
         employees

         The Human Resource Development Unit will heighten the advocacy campaign to ensure
         that employees are aware of  bursary opportunities to improve the number of  new 
         bursaries awarded school based educators and administrative employees. 

         Changes to planned targets

         No changes to planned targets
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4.3    Programme 3: Independent Schools
         
         Programme Purpose/Objective

         To support independent schools in accordance with the South African Schools Act

         List of  the sub-programmes

         
         List of  Strategic Objectives for 2015/16

         SO 3.1: Support of  independent schools

         Other achievements 

         None 
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4.4    Programme 4: Public Special Schools Education
         
         Programme Purpose/Objective

         To provide compulsory public education in special schools in accordance with the South
         African Schools Act and White Paper 6 on inclusive education.

         Programme 4 and its Sub-programmes

         List of  Strategic Objectives for 2015/16

         SO 4.1: Enhanced accessibility of  special schools

         Other achievements 

         • 03 vehicles (16 seater Nissans) were purchased and delivered to De Wilge, Oom Paul
         and Resomaretse special schools
         • 02 vehicles (Toyota Corollas) for Therapists were purchased and delivered to 
         Dr. Ruth Segomotsi Mompati and Dr. Kenneth Kaunda District
         • Special schools managed to procure LTSM through Books Ordering Management
         System (BOMS) and Stationery Ordering Management System (SOMS)
         • 5 Language Subject Advisors and 13 teachers from North West Secondary and 
         Kutlwanong schools for the Deaf  were trained on SASL CAPS and are 
         implementing the new curriculum. The schools were provided with ICT devices.
         • 50 teachers from North West Secondary and Kutlwanong received certificates from
         University of  North West, Potchefstroom Campus after 03 year training.
         • 20 Subject Advisors and Inclusive Education officials from Dr Ruth Segomotsi 
         Mompati were trained on Braille to enable them to support Christiana School for
         the Blind
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         Strategy to overcome areas of  under performance  

         Advocacy will be conducted to intensify support to schools in order to increase the 
         percentage of  learners with special needs in special schools that are retained in school until
         age 16. 

         Changes to planned targets

         No targets were changed during the year under review
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4.5    Programme 5: Early Childhood Development

         Programme Purpose

         To provide Early Childhood Education (ECD) at the Grade R and earlier Levels in 
         accordance with White Paper 5.

         Programme Description
         This programme caters for pre-school education, i.e. for pre-Grade R and for Grade R
         in Early Childhood Development Centres:

         List of  Sub-programmes

         List of  Strategic Objectives for 2015/16

         5.1. Accessible Grade R education

         Other achievement 

         None 
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4.6    Programme 6: Infrastructure Development

         Programme Purpose

         To provide and maintain infrastructure facilities for the administration and schools

         List of  the sub-programmes

         List of  Strategic Objectives for 2015/16

         SO 6.1: Infrastructure management in schools

         Other achievements 

         Under performance of  Implementing Agents was observed, subsequent to that there was
         a need for extra teaching and learning space. There was a need to procure extra mobile
         classrooms. Some mobile classrooms were disassembled and relocated, transported and
         assembled at their point of  destination. Electricity was also connected to these mobile
         classrooms. Temporary toilets were also provided and this includes connection of  water.

         Old Batswana Hostels was also renovated under Rekopantswe Area Office, furniture and
         42 air-cons were also provided.14 new air- cons were installed at Quality Assurance
         Offices.187 air-cons were serviced and 5 new ones were provided at Taletso Offices.
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         Strategy to overcome areas of  under performance

         Water supply in Public Ordinary Schools

         The department will have engagements with Department of  Water Affairs to address the
         issue of  shortage of  water. 

         Electricity supply in Public Ordinary Schools

         In order to remedy the situation the department will engage Eskom further.

         All construction and Maintenances

         The department continue to engage with the Implementing Agents that they should 
         honour the agreement entered into. Monitoring will continue through Focus Group and
         meetings will be held with communities, Municipalities, Traditional Authorities and 
         Service Providers to address challenges.

         Changes to planned targets

         No targets were changed during the year under review
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4.7    Programme 7: Auxiliary and Associated Services

         Programme Purpose/ Objective

         To provide the education institutions as a whole with examinations and education related
         services.

         List of  sub-programmes

         List of  Strategic Objectives

         SO 7.1: Examination services managed
         SO 7.2: Care and support programmes implemented

         Other achievements 

         (a) NSC End of  year Examinations

         During 2015, the overall entries increased with 7 463 from 26 382 to 33 845 
         candidates. The number of  candidates who wrote increased with 7 220 from 
         26 066 to 33 286. Although the pass rate has dropped, the number of  candidates
         that passed this year’s NSC examination is the highest ever in the North West
         Province. The fact that 5 057 more candidates passed from this cohort is a major
         achievement compared to previous years. From the 33 286 learners who wrote 
         27 118 passed.
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         (b) Progressed learners

         From the 3 767 registered progressed candidates 3 543 wrote the full examination.
         The pass rate with the progressed candidates is 81.47% and without the progressed
         candidates it is 84.04%.  It must be acknowledged that 59.89% of  the progressed
         candidates passed the examination and 389 (10.98%) achieved admission to Higher
         Institutions for degree studies and 204 (25.52%) achieved admission to Higher 
         Institutions for diploma studies Nationally the progressed candidates had a pass rate
         of  37.6%, a further indication that the interventions in North West were very 
         successful as the North West pass rate for progressed candidates is 59.59%, 22.29%
         higher than the national pass rate.

         (c) Admission to Higher Education

         The total number of  candidates who obtained admission to Higher Education: 
         Degree Studies and Diploma Studies respectively are 20 419 candidates out of  the
         total number of  candidates who WROTE the examination. It implies that 61.34%
         of  all the learners who wrote qualify for University Studies, either Diploma or 
         Degree. This is an achievement as far as quality is concerned.

         (d) GET intervention

         The GET schools were faced with a national debacle of  Annual National 
         Assessments (ANA) not being conducted. The North West Provincial Assessment
         (NWPA) was conducted successfully. This assessment is geared towards learner 
         improvement in Languages and Mathematics in Grades 3, 6 and 9 hence it became
         pertinent intervention in the absence of  ANA.

         (e) AET Level 4:

         AET level 4 examinations were conducted twice, one in June and the other in 
         November. The province is continuously assisting DHET (Department of  Higher
         Education and Training) in this exercise.  

North West Department of Education and Sport Development Annual Report 2015/16
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         Strategy to overcome areas of  under performance

         Percentage of  learners who passed National Senior Certificate

         The Learner Attainment Improvement Plan will concentrate on weak promoted 
         candidates as well as on the progressed learners.

         Percentage of Grade 12 learners passing at Bachelor level

         In order to improve the pass rate for bachelor achievement, top learners will be groomed
         to increase their potential to perform well in all subjects.

         Percentage of  Grade 12 learners achieving 50% and above in Mathematics

         To improve performance would be to engage schools in projects such as Mathematics 1+4,
         Maths and Science Olympiads, and other training projects.  For physical Science, the
         department will involve schools in Science Olympiads, Science Expos and other training
         projects. Schools will also engage in vocational teaching and learning to enhance 
         interest and performance.                                                        

         Changes to planned targets

         No targets were changed during the year under review

North West Department of Education and Sport Development Annual Report 2015/16
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4.8    PROGRAMME 8:  SPORTS AND RECREATION

         Programme Purpose

         Provision of  sustainable mass participation opportunities across the age spectrum to 
         promote physically active lifestyle, whilst providing support to institutions and infra-
         structure that increase participation and excellence in sports.

         List of  Strategic objectives 2015/16

         Promote sustainable mass participation opportunities across the age spectrum

         Other achievements 

         In terms of  infrastructure, artificial turfs were constructed in different districts muni-
         cipalities at Disaneng in Ratlou local municipality near the local school. As part of  the
         process, we did engage with Tribal offices and municipality to have open relation with key
         stakeholders. At Dr Ruth Mompati the Huhudi stadium one of  the best facilities with 
         artificial track build by the local municipality was completed and the Municipality has 
         embarked on the phase two projects to add and upgrade the existing facility.

         At Dinokana stadium in Ramotshere Moiloa municipality, there were outstanding work
         carried late in the year and we were able assist to complete the stadium. The facility is
         now ready for official hand-over. The Multi-purpose indoor facility is built in Mamusa at
         Ipelegeng Township. The facility was completed in the previous financial year and there
         were outstanding lights at the gates as well as cleanliness of  the yard to be done by the
         local municipality. The Manthe multi-indoor facility has been incomplete for some times
         because the service provider is liquidated, as a result the completion of  the roof  could not
         be done in time. The remaining work will be completed by the department during this 
         financial year. The two multi-sport facilities are in the Dr Ruth Mompati municipalities.
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         The following multioutdoor stadiums are work in progress with multi-year projects that
         started end of  last financial year at Dr Kenneth Kaunda where the stadium is underway
         at Sarafina Stadium. At Madibeng municipality, the indoor is underway at Madidi 
         community and Maubane multi-outdoor is constructed at Moretele municipality

North West Department of Education and Sport Development Annual Report 2015/16
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         STRATEGIES TO OVERCOME UNDERPERFORMANCE

         Schools, hubs and clubs provided with equipment and/or attire

         Targets will be managed accordingly in the next plans as per national spread of  seasonal
         to address under performance as per the established norms and standards.

         Learners supported to participate in National School sport Competitions

         Targets will be managed accordingly in the next plans as per national spread of  seasonal
         events to address under performance on the number of  learners supported.

         Sustainable active recreation programmes implemented

         Events will to be staged and managed according to set targets in 2016/17

North West Department of Education and Sport Development Annual Report 2015/16
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5.      TRANSFER PAYMENTS

         The greater portion of  funds that are allocated under the Economic Classification 
         Transfers and subsidies go towards funding of  public schools in line with the national
         School funding norms and standards for payment of  critical day-to-day operational 
         necessities and procurement of  other goods and services required to support learning and
         teaching. In addition funding for school nutrition programme is also allocated under 
         transfers and subsidies as provision of  daily meals to the learners is delegated to school
         management for all school that are participating in the programme.

         Provision for payment of  subsidies to qualifying independent schools is also allocated under
         this Economic classification. 

Name of  Public 

Entity Purpose for which the funds were used Budget Amount trans-
ferred to the public entity Reason why funds were not transferred

North West Department of Education and Sport Development Annual Report 2015/16

 

   

              
                
            

              
               

               
 

 
              
   

 
Name of Public 

Entity 
Purpose for which the funds 

were used 
Budget  Amount 

transferred 
to the 
public 
entity 

Reason why funds 
were not 

transferred 

  R'000 R'000  

 +') 15:00- 
+=)(.).0+ &(0, 
,('+)  

 
)L BSLT?ZF MNWS?W?LNK VFACK WL 
WASXFWFZ CFASMFSK 87! ;HI 87! J"H 

None 

 1&0() 
$%3%-0&*%+)  

)L SFKNKD?WAWF W[F KD[LLC 
CFAXNFK W[SLNX[ KBLSWK 
ZFTFCLBVFMW 

J H"O J !IO 
None 

 .+/('1)('5)=(% 
%&9&  

)L DSFAWF FVBCLUVFMW 
LBBLSWNM?WU WL W[F ULNW[ AMZ 
W[F NMFVBCLUFZ BFLBCF ?M W[F 
BSLT?MDF 

!OOO " ;IH 

None 

 *%,' /'(* 
15:00-1  

)L BSLT?ZF eNAC?WU FZNDAW?LM WL 
,SAZF " h ,SAZF "! CFASMFSK ?M 
ADDLSZAMDF c?W[ 1'1' 

8O <8J 8O <8J 
None 

 &=2-.5 0($.+'(6 
15:00-1 1%5).0+ 
!"  

)L BSLT?ZF BNEC?D LSZ?MASU 
FZNDAW?LM @SLV ,SAZF ( WL "! ?M 
ADDLSZAMDF c?W[ 1'1' 8;O I"; 8;! O<7 

None 

 .+$%&%+$%+) 
15:00-1  

)L KNBBLSW ?MZFBFMZFMW KD[LLCK 
?M ADDLSZAMDF c?W[ 1'1' !J ;!I !J JJ; 

None 

 &=2-.5 1&%5.'- 
15:00-1  

)L KNBBLSW KBFD?AC KD[LLCK ?M 
ADDLSZAMDF c?W[ 1'1' """ O7O "O7 88I 

None 
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J7 !7H 7I <8H 

)SA?M?MX L@ %5$ 
BSADW?LMFSK cAK 
@?MAC?dFZ ?M *ASD[ 
!O"I AK A SFKNCW 
/%) DLCCFXFK DLNCZ 
MLW KNEV?W ?MTL?DFK 
W?VFLNKCU @LS 
BAUVFMW EU UFAS 
FMZ 

*'):1^15.%+5% 
'+$ )%5:+0-0,6 
,('+)  

 

)L BSLT?ZF AMZ KNBBLSW KD[LLCK 
?M VAW[FVAW?DK^ KD?FMDF AMZ 
WFD[MLCLXU# 

< OOO < OOO 

None 

 /'(* 15:00-  
 
&AUVFMW L@ SFMWAC WL @ASV 
LcMFSK L@ @ASV KD[LLCK 

< ;O! 8 ""I 
None 
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7.      DONOR FUNDS

         An amount of  R820 069 was received from the Embassy of  Japan for transportation of
         seven (7) mobile libraries donated to the department by the Embassy. The donated amount
         will serve to transport mobile libraries from Japan to Durban, in order to provide library
         services to schools in rural and disadvantaged areas.
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8.      CAPITAL INVESTMENT

8.1    Capital investment, maintenance and asset management plan

         Progress made on implementing the capital, investment and asset 
         management plan.

         During 2015/16 financial year the Department was able to build new infrastructure, 
         improve the condition of  existing one’s through upgrading or adding new facilities or 
         rehabilitation and renovation.

         Infrastructure projects which have been completed in the current year and
         the progress in comparison to what was planned at the beginning of  the year.
         Provide reasons for material variances (2% variance)

         The Department could not find water as boreholes have dried out in some areas. Some
         areas were affected by Industrial strikes. Community unrests interrupted progress of  
         projects as well as Land disputes between Municipality and Tribal Authority. Delays of
         Implementing Agent (DPWRT) .Compliance with Water and Sanitation Regulations
         (Water Provisioning). Service provider who had four capital projects, that is Schweizer
         Reneke PS, Areaganeng PS, Lykso  PS and Seraleng PS passed  on,  thus delivery of  
         projects was negatively affected.  There was also interference of  unregistered community
         companies at Schweizer Reneke. Site acquisition has been a challenge in some areas where
         community unlawfully occupied site that has been earmarked for building a new school.
         Delay by Eskom to connect electricity at schools.

         Infrastructure projects that are currently in progress (list projects) and when
         are they expected to be completed
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PROJECT NAME DISTRICT SCOPE ANTICIPATED COMPLETION
DATE
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         Plans to close down or down-grade any current facilities

         There are plans which are underway in all four districts. The Department is constantly
         aving meetings with some communities who are resisting this change since some of  them
         want these schools to be converted to either Primary or Secondary schools.

         Progress made on the maintenance of  infrastructure

         Maintenance and minor renovations projects 2015/16
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         Developments relating to the above that are expected to impact on the 
         department’s current expenditure

         None

         Details as to how asset holdings have changed over the period under review, 
         including information on disposals, scrapping and loss due to theft. 
         Measures taken to ensure that the department’s asset register remained 
         up-to-date during the period under review

         Under normal circumstances asset verification process starts much earlier in the third 
         quarter of  the financial year and is completed before the 31st March of  the same 
         financial year. During the 2015/16 financial year the asset verification process started very
         late in the fourth quarter of  the financial year (i.e. on 22nd February 2016). The annual
        asset verification process was delayed by the upgrade of  the BAUD asset verification 
         software – the inniative by the Provincial Treasury. This challenge applied to all other
         provincial government departments. Our Internal Audit and the Office of  the Auditor
         General were notified in writing about this delay.

         The Asset Management Directorate was therefore left with no other option but to apply
         the manual asset verification process which had its own challenges. Each District was 
         involved in its asset verification process. Corporate also did its own verification and 
         further monitored and supported the districts. Asset verification and the updating of  
         AR were very slow and the work was completed in May 2016. 

         Prior to asset verification, obsolete assets worth R1.4m were identified and disposed 
         of, and necessary procedures were followed to remove these assets from the Asset Register
         (AR). Assets (additions) acquired during the financial under review amounted to 
         R1.6m and are included in value of  the AR. The department further acquired donations
         worth R 951, 537.32 in the form of  furniture items from PWRT Department.

         The current state of  the department’s capital assets

         The schools have been classified into 3 groups:
         Group A: Schools that are in an acceptable condition to the user (81 schools) – 6%
         Group B:  The schools that are suitable to User’s requirements but require technical
         conditional assessment as the performance does not meet minimum 
         functional requirements of  the facility (918 schools) - 65%
         GROUP C: Schools that have been identified as unsuitable to the current User’s 
         requirements (414 schools) – 29%

         

North West Department of Education and Sport Development Annual Report 2015/16



131

         Major maintenance projects that have been undertaken during 2015/16

NO
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         PROJECT NAME DISTRICT SCOPE COMPLETION DATE
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         Progress made in addressing the maintenance backlog 

         Normally the Department utilize Equitable Share portion to address maintenance 
         backlog but in 2015/16 financial year it was not allocated. A small portion of  Education
         Infrastructure Grant was used for emergency and critical maintenance so backlog was not
         addressed.

         There is a maintenance plan in place to help us deal with eradication of  maintenance
         backlogs. Aspects of  maintenance are mostly done on ad-hoc basis .There was a budget
         of  R66,339 million allocated to cater for 2015/16 financial year which was not enough.
         Schools were provided with different types of  maintenance from repairing dysfunctional
         toilets, leaking roofs, construction of  septic tanks, blown off  roofs, boreholes and 
         laboratories. 

Infrastracture projects 2014/15 2015/16
         Final A
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PART C:  

GOVERNANCE
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1.      INTRODUCTION

         The department is committed to maintain the highest standards of  governance in all 
         operations for efficient and effective management of  public finances and resources.  There
         are structures that have been put in place to ensure that the department is held 
         accountable. The following are activities and outcome of  such bodies.

2        RISK MANAGEMENT 

         Risk management is a Legislative Mandate governed by Section 38(1) (a) (i) of  the PFMA
         which requires the accounting officer to ensure and maintain an effective, efficient and
         transparent systems of  financial and risk management and internal control. 

         Treasury Regulations: Section 3.2.1: The accounting officer must facilitate a risk 
         assessment to determine the material risks to which the institution may be exposed to and
         to evaluate the strategy for managing these risks.

         The Accounting Officer has committed the Department of  Education and Sports 
         Development to a process of  Risk Management that is aligned to the principles of  good
         corporate governance as anticipated by King II and III reports and the Public Sector Risk
         Management Framework.

         The unit is responsible for risk assessment for the entire department and also assisting
         management to come up with strategies to combat the identified risks. A risk assessment
         plan which outlines how and when risk assessments will be conducted was approved on
         06 February 2015. Risk Management policy and strategy were approved on 24 April 2015.

         Fraud Prevention Plan was approved on 24 April 2015. Risk management committee 
         charter which serves as terms of  reference for committee members was approved on 
         24 April 2015.

         Four Risk Management committee meetings were held on the following dates: 11 June
         2015, 07 September, 09 November and 17 May 2016.  An external Risk Management
         Committee chairperson was appointed by the accounting officer. 

         Risk Management Committee comprises of  Independent Chairperson, Deputy Director
         General and Chief  Directors. 

         We have reached a stage where Risk management is integrated into performance 
         agreements of  managers and is not viewed as an add-on responsibility. This unit is under
         with Internal Control sub directorate.
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3.      FRAUD AND CORRUPTION 

         The department has an effective system of  dealing with fraud and corruption. There is 
         a sub – directorate fraud and anti-corruption with the minimum capacity provided on the
         structure to investigate allegations of  reported complaints from various sources e.g. 
         The Public Service Commission Hotline, Public Protector and internally reported
         allegations.

         • The Department has an approved fraud prevention strategy and whistle blowing 
         policy.

         • Reported complains are investigated and disciplinary process are undertaken 
         depending on the outcome of  the investigation.

         • In the year under review we have successfully completed:

         √ Sixteen (16) investigations of  reported allegations;

         √ Ten (10) cases referred to Labour Relations Services;

         √ Three (3) criminal cases were opened;

         √ Two (2) enquiries were opened with South African Police Services (SAPS)

         Anti-Corruption awareness campaigns are being conducted within the Directorates/ Chief
         Directorates and Districts in the department to educate officials.

         During the financial year we have concluded additional 41 cases which were submitted to
         Public Service Commission.

         Complainants are free to report and remain anonymous.

4.      Minimising Conflict Of  Interest 

         The department requires that all staff  members must annually make declaration of  
         interest in activities of  the department. The department also makes use of  guidelines
         provided by Treasury with regards to declaration of  interest by staff  members.

         These guidelines require that as a department, all bids that have been issued must have
         declaration by the Bidders with regards to their involvement with the department. This 
         is done to help identify companies that have direct or indirect conflict before bids can 
         be finalised.
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         Also as a measure of  minimizing the conflict of  interest, the department requires for all
         the bids that have been subjected to the Adjudication process, to have the various 
         committees making declarations at such sittings whether or not they have any conflict that
         must be reported.

5.      CODE OF CONDUCT 

         The Department is utilising the Code of  Conduct as outlined in Chapter 2 of  the Public
         Service Regulations, 2001 in order to promote a high standard of  professional ethics in
         the workplace. 

         When Public Service Act Employees breach any of  the provisions of  the Code of  
         Conduct, the Disciplinary Code and Procedures in accordance with PSCBC Resolution
         1 of  2003 and Chapter 7 of  the SMS handbook is utilised. 

         When CS Educators breach any of  the provisions of  section 17 and 18 of  the 
         Employment of  Educators Act 76 of  1998, the Disciplinary Code and Procedures in 
         accordance with Schedule 2 of  Act 76 of  1998 is utilised.

6.      HEALTH SAFETY AND ENVIRONMENTAL ISSUES

         √ The Unit’s Safety, Health, Risk and Quality Management is informed by the 
         Occupational Health and Safety Act, 85 0f  1993.  The aim is to ensure 
         compliance in terms of  the health and Safety of  employees.

         √ Main responsibilities entail workplace inspections, hazards and risks identification,
         where action has to be taken to address the identified risks and hazards to prevent
         accidents.
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         √ The Unit also has to appoint and train Health and Safety Representatives on Basic
         Fire Fighting, First AID and SHERQ Rep. Each School and Chief  Directorate
         has to have one Representative. The training part did not happen in the 2015/16
         Financial Year, due to financial constraints in the training budget. This caused
         non-compliance on the department’s side, as it is a requirement according to the
         Occupational Health and Safety Act, Section 17 (1). 

7.      PORTFOLIO COMMITTEES

         There were four meetings held in the year under review on the following dates:

         At its sitting on the 10th November 2015 the Legislature considered and adopted the
         2014/15 Annual Report of  the Department of  Education and Sport Development. 
         
         The Committee recommended that the Department do the following:

         1. Follow the vetting rules as established by the Public Service Regulations, and to be
         applied consistently for staff  appointment.

         Implementation: The Department is in Compliance In terms of  the National 
         Strategic Intelligence Act, 1994 (39 of  194) as amended, to conduct vetting investigations
         to determine the Security Competence of  persons employed by or are applicants to an
         organ of  State or rendering a service or have given notice of  intention to render a service
         to an organ of  state, or give them access to areas designated national key points in terms
         of  the National key Points Acts (102 of  1980)

         Statistics

         i Number of  Personnel Security Check (PSC) submitted
         • 213

         ii Number of  vetting forms submitted
         • 40 officials
         • 49 Security Service Providers    

North West Department of Education and Sport Development Annual Report 2015/16

% %
% % % % % % % % %

% % %
 

 

 
 

             
         

 

   

              

$AWF  *AWWFS L@ Z?KDNKK?LM 

O< 1FBWFVEFS !O"H Ø "KW gNASWFSCU (FBLSW>!O"H4"IGp $SA@W '&& @?MAMD?AC UFAS  

!O 0DWLEFS !O"H Ø %ZNDAW?LM AMZ 1BLSW $FTFCLBVFMW 'MMNAC (FBLSW !O"H4"I  
&SFKFMWAW?LM 

"J /FESNASU !O"I  Ø !MZ AMZ 8SZ gNASWFSCU (FBLSW >!O"H4"IG 

"O *ASD[ !O"I Ø 8SZ gNASWFSCU (FBLSWp /?MAC $SA@W '&& 

 

              
            

        
 

               
     

            
             

              
                  

                 
       

 
 

        
  

 
      

   
         

 
              

       
   

  



139

         2. Submit a recovery plan on issues of  fruitless and unauthorised expenditure to the
         Portfolio Committee within fourteen (14) days 

         Response: 

         Consequence Management

         For the North West Department of  Education and Sport Development to embed a 
         culture of  performance management, it is important that there is consistent consequence
         management when dealing with Irregular, Unauthorised, Fruitless and Wasteful 
         Expenditure. This involves: 

         • Recognising high performance
         • Addressing Irregular, Unauthorised, Fruitless & Wasteful expenditure activities

         Effective consequence management in regards to Irregular, Unauthorised, Fruitless &
         Wasteful Expenditure requires:

         • all staff  members and management to recognise and where appropriate reward good
         performance
         • all staff  members and management to recognise and tackle and report Irregular,
         Unauthorised, Fruitless & Wasteful expenditure, which may include disciplinary
         process for Irregular, Unauthorised, Fruitless & Wasteful expenditure acts
         • all staff  members and management to have the confidence to deal effectively with
         acts of  non-compliance, especially when the act translates into , Unauthorised, 
         Fruitless & Wasteful Expenditure by the official

         Legislative Requirement

         Alignment to legislation:

         • In terms of  section 38(1)c(ii) of  the public Finance Management Act(PFMA) 1999,
         (Act No. 1 of  1999), Accounting Officers of  Departments and constitutional 
         institutions and Accounting Authorities of  the public entities are required to take
         effective and appropriate steps to prevent , Unauthorised, Fruitless & Wasteful 
         Expenditure in their respective institutions.

         • National Treasury has developed Guidelines on Unauthorised, Fruitless & Wasteful
         Expenditure to assist Accounting Officers and Accounting Authorities with all 
         aspects surrounding such expenditure. National Treasury Guidelines also focus on
         Consequence Management regarding the institution of  disciplinary proceedings
         against employees that incur Unauthorised, Fruitless & Wasteful Expenditure.
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         • Effective and Appropriate disciplinary steps must  be taken against officials who had
         made or permitted Unauthorised, Fruitless & Wasteful Expenditure by Section
         38(1)(h)(iii)of  the PFMA and Treasury Regulation 9.1.3

         Procures for the Discovery, investigation and Reporting for Unauthorised, Fruitless 
         & Wasteful Expenditure:

         • Any employee who becomes aware of  or suspects the occurrence of  Unauthorised,
         Fruitless & Wasteful Expenditure must immediately, in writing report such 
         expenditure to the CFO

         • On discovery of  alleged Unauthorised, Fruitless & Wasteful Expenditure , such 
         expenditure must be left in the expenses account and the CFO or his delegate must
         record the details of  the expenditure in an Unauthorised, Fruitless & Wasteful 
         Expenditure in an irregular expenditure register.

         • The CFO or his delegate must decide on the level of  enquiry/ investigation to be
         undertaken to determine whether the expenditure in question is authorised, Fruitless 
         & Wasteful Expenditure or not. During the period of  enquiry/investigation the 
         expenditure must remain in the expense account. The results of  the enquiry/
         investigation will determine the appropriate action to be taken regarding
         transgression.

         • Should the investigation reveal that the expenditure does not constitute an 
         Unauthorised, Fruitless & Wasteful Expenditure, the details of  the expenditure
         should be retained in the register for completeness (and to provide an appropriate
         audit trail). This register must be updated to reflect the outcome of  the 
         investigation.

         • If  the investigation indicates the expenditure is in fact an Unauthorised, Fruitless 
         & Wasteful Expenditure, the CFO must immediately report, in terms of  section
         38(1)(g) of  the PFMA the particulars of  the expenditure to the relevant treasury.

         • Unauthorised, Fruitless & Wasteful Expenditure  must also be included in the
         monthly report on revenue and expenditure as submitted by the accounting officer
         to the relevant treasury, in terms of  section 40(4)(b) of  the PFMA.
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         3. That the Department of  Education and Public Works should plan together on 
         matters of  infrastructure

         Response: The Department of  Education and Sports Development has a 
         scheduled monthly meeting called Focus Group Meeting wherein the
         implementing agents are invited to report on planning and delivery of  projects 
         by Department of  Public Works. The other random technical meetings are 
         conducted from the office of  the Chief  Architecture to finalize plans and Chief  
         Engineer to confirm the specification of  the buildings, lastly the ongoing site visits
         and meetings to projects by works inspectors for confirmation of  information in the
         reports.    

         4. Address the matter of  the Circuit Manager who was being seconded to Department
         of  Culture, Arts and Traditional Affairs. The department was to ensure the 
         incumbent officially vacate the position or retain it by 30th November 2015.

         Response:   The Circuit Manager resigned end of  October 2015 and the post has
         been  advertised.      

         5. Submit a report within fourteen(14) days on how SASFA has assisted school sports
         in the province.

         Response: SASFA has been an official associate member of  SAFA federation 
         responsible for development and assistance in the promotion of  school football at
         all provinces. Its main function has been the coordination of  school football sport
         activities throughout the Country, mainly on implementation of  National 
         tournaments for Branded events/sponsored ones.

         They were part of  the SAFA (South African Football Association) and there is no
         particular impact or effect that we can identify or relate to their contribution.

         Relationship between SAFA & SASFA

         SAFA (South African Football Association) is the Federation Coordinating and 
         Managing community football and club football in villages, townships, towns for the
         affiliates.

         As mother body of  football SAFA has a seat in SASFA’s executive.

         SASFA (South African Schools’ Football Association) is the schools’ Football 
         Coordinating Structure.

         It is an associate member of  the mother body of  football, i.e SAFA, therefore it 
         is entitled for the seat in SAFA’s Executive.
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         Roles and Responsibilities of  SAFA

         a. To provide technical assistance and support (which includes accredited training
         of  teachers and learners as referees, coaches, team managers etc).

         b. Provide technical support in hosting of  national events to support schools’ 
         football, 

         c. Link with and support school sport code structures of  football;

         d. Develop, manage and facilitate the implementation of  training for the technical
         officials (teachers)

         e. Provide updated information on latest techniques on development, and 
         
         f. Provide guidance for athlete development and tracking system.

         Schools’ Football Structure (SASFA)

         The schools’ Football Coordinating Committee (SASFA) is responsible for:

         i Facilitation and election of  Schools’ Football Structures at all levels

         ii Coordination, management and monitoring of  all national Schools’ Football
         Competitions.

         iii Snergizing annual planning for schools’ football programmes (events) and 
         teaching and learning time, thus promoting the culture of  teaching and 
         learning in our schools.

         iv Preparing and presenting periodic and annual reports to DBE, SRSA,
         Hedcom of  Education & Sport and advising football committees at all 
         levels to do likewise.

         v The National Coordinating Committee of  Schools’ Football should be 
         replicated to provincial level , to ensure that provincial, district, circuit and school
         needs and obligations are met in a coherent and structured manner that 
         supports the principles.
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         6. Submit a plan on how the department assist the municipalities on matters 
         infrastructure in the sport centres.

         Response: As per the National mandates on Sport infrastructure, the 
         responsibility of  the department is to monitor the sport and recreation projects 
         implemented by municipalities through the MIG (municipality Infrastructure Grant)
         and to assist the municipalities on how to register and design implementation plans
         of  the projects to the sector.

         As the department we do assist and advice the municipalities on design of  the scope
         of  the projects and undertake to make recommendations to the Department of  
         Corporate Governance (DCOG) based on the Project documents submitted by 
         municipalities. The issues on reporting projects entail the following:

         – Project name and sport codes
         – Project location; Ward number reflected with the area or municipality
         – Public participation and project prioritisation
         – Availability of  technical drawing
         – Total costs/ budget approval
         – Site visits to confirm projects
         – Project status
         – Implementation plans: registration status; approved technical reports and 
         appointment of  service providers 
         – Consultation and involvement of  the community in planning process
         – Provision of  some space for parking,
         – Maintenance plans

         In North West, as the department we belong to one sector with National Corporate
         Governance (DCOG) and National Department of  Sport and Recreation (SRSA)
         and operate in partnership to assist municipalities on applications for funding and
         usage of  15% ring-fenced budget for sport and recreation facilities. And Hans 
         Komane, as Facility manager belongs to the sector team both at province and 
         National forum. We have already undertaken the official engagement with all 
         municipalities as follows:

         – 7 March 2016 meeting at National Department of  Corporate Governance to
         prepare for common  understanding, approach, the roles and process
         – 8 March 2016 meeting with all Dr Kenneth Kaunda local municipalities
         – 9 March 2016 meeting with Dr Ruth Mompati local municipalities
         – 10 March meeting with Ngaka Modiri Molema local municipalities
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         We also undertake physical visitation to the construction site to monitor plans against
         given national norms and standard for sport facilities. We have thus far undertaken
         the visitation and monitoring at the following municipalities for inspection and 
         monitoring of  projects under construction:

         Lastly, we also facilitate the drafting and signing of  the Memorandum of  
         Agreement between land owners/ municipalities and service provider appointed for
         the projects.

         – 9 February 2016 at Mafikeng Local municipality at Ramosadi primary for 
         outdoor 
         – 10 February 2016 at Dr Kenneth Kaunda, Tlokwe municipality, construction
         of  Sarafina Multi- purpose stadium
         – 11 February at Madibeng municipality at Madidi multi-indoor sport facility &
         – 11 February at Moretele municipality at Maubane outdoor multi-sport facility

         Furthermore, there are now new roles of  the department of  Education and Sport
         development that are now reviewed and provinces are given assignment by National
         Department of  Sport and Recreation to engage with municipalities on new roles
         and responsibilities as follow:

         – Roles of  Cooperate Governance(DCOG)
         – Roles of  National Sport and Recreation
         – Role of  Provincial department of  Sport
         – Roles of  municipalities

         As per the resolutions and decisions taken at National department in 14 March 
         2016 with all Provinces, the following are new proposed and presented roles for
         Provincial Departments:

         To fully participate in the approval of  new projects for registration and imple-
         mentation of  MIG projects.

         – Conduct site visits and compile site reports and attend project meetings
         – Assist municipalities with technical support with regards to norms and standards 
         – Identify projects suitable for implementation in consultation with municipalities
         – Facilitate and coordinate training and empowerment of  municipality facility
         managers
         – Oversight local municipality facilities
         – Ensure that committees operation and maintenance committees are functional
         – Ensure that ring-fenced 15%  ring-fenced for sport and recreation are utilised
         optimally for its purpose
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8.      SCOPA RESOLUTIONS.

         None

9.      PRIOR MODIFICATIONS TO AUDIT REPORTS

         None

10.    INTERNAL CONTROL UNIT

`         The unit is also responsible for Risk Management Services of  the department.

         They are responsible to check Compliance through checking that all payments are within
         prescribed delegations and satisfy the requirements as per the Compliance Procedure 
         Manual.  Non-compliance has been observed in areas of  sourcing of  quotations and 
         services rendered prior to generation of  official orders. A report on Irregular expenditure
         is compiled as part of  detecting non-compliance and the cases are referred to Internal
         Audit Directorate for investigation and remedial actions.

         Monitoring of  school financial management through inspection services – The sub-unit
         in charge of  inspection services monitored approximately 120 schools in the province. 
         Detailed individual reports of  schools reflect that there is a need to continue to enforce
         compliance in financial management.

11.    INTERNAL AUDIT AND AUDIT COMMITTEES

         During the year under review the Department had an Internal Audit Unit under control
         and direction of  the Audit Committee complying with and operating in accordance with
         regulations and instruction prescribed in terms of  Section 76 and 77.

         – Key activities and objectives of  the internal audit:-

         • Internal Audit role in the department is to provide independent and objective 
         assurance and consulting service to management by evaluating the adequacy and
         effectiveness of  the internal control system; risk management and governance
         process and provide value adding recommendations.

         • Internal Audit has contributed significantly to the improvement of  internal 
         controls and financial management in the department.

         • Several audits were conducted relating to Procurement and Contract 
         Management (SCM), HR, LTSM, Infrastructure and other conditional grants,
         Transfer payments and Performance of  Information audits.
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         – Key activities and objectives of  the audit Committee:-

         • The Audit Committee is established in terms of  sec 76 and 77 of  the Public 
         Finance Management Act, Act 1 of  1999 (as amended by Act 29 of  1999).

         • The Audit Committee serve as an independent governance structure whose 
         function is to provide an oversight role on the system of  internal control, risk
         management and governance.

         • The Audit Committee assists the Accounting Officer in the effective execution
         of  his/her responsibilities as an oversight structure in the achievement of  the 
         departmental objectives.

         • The Audit Committee consists of  the members listed hereunder and should meet
         four (4) times per annum as per its approved terms of  reference. During the year
         under review six (6) meetings were held, which included 2 special meetings.
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         The table below discloses relevant information on the audit committee 
         members:

         Audit Committee 2015 - 2016

Name Qualifications Internal or external If  internal, position in the de-
partment Date appointed Date Resigned / 
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12.    AUDIT COMMITTEE REPORT 

         We are pleased to present our report for the financial year ended 31 March 2016.

         Audit Committee Responsibility

         The Audit Committee reports that it has complied with its responsibilities arising from
         Section 38 (1) (a) (ii) of  the Public Finance Management Act and Treasury Regulation
         3.1.13.  The Audit Committee also reports that it has adopted appropriate formal terms
         of  reference as its Audit Committee Charter, has regulated its affairs in compliance with
         this charter and has discharged all its responsibilities as contained therein, except that 
         we have not reviewed changes in accounting policies and practices. 

         The Effectiveness of  Internal Control

         The system of  internal control is designed to provide cost-effective assurance that assets
         are safeguarded and that liabilities and working capital are effectively managed. In line
         with the PFMA requirements, Internal Audit and the Auditor-General South Africa
         (AGSA) provide the Audit Committee and management with assurance that the internal
         controls are adequate and effective.  This is achieved by means of  evaluating the 
         effectiveness of  the management strategies of  identified risks, as well as the identification
         of  corrective actions and suggested enhancements to the controls and processes.

         Through the reports from the different assurance providers, it was identified that the 
         system of  internal control was not entirely effective during the year under review, as 
         several instances of  non-compliance with internal controls were reported by both 
         Internal Audit and the AGSA. A number of  the matters raised by the AGSA are repeat
         findings from previous years, this is a concern for the audit committee.  The Audit 
         Committee will continue to monitor progress against the corrective action plan 
         implemented by management, and has requested that it be developed while addressing
         the root causes for the findings.  In certain instances, the matters reported previously have
         not been fully and satisfactorily addressed. The audit committee notes management’s 
         commitment to correct the deficiencies. During the year under review there was 
         consistent monitoring of  action plans and progress made by management.
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         The following internal audit work was completed during the year under 
         review:

         • During the year under review Internal Audit completed Eighteen (18) assurance and
         consulting services in the Department in relation to the following area; Learning,
         Teaching and Support Material (LTSM), Human Resource Management and 
         Development, Procurement of  Goods and  Services, Contract Management and
         Performance of  Information, Learner Attainment Improvement Program (LAIP).
         There were consulting audit reviews in relation to corporate governance, risk 
         management and Information Technology that were conducted and management
         was given value adding recommendation to improve internal control systems.  

         The following were areas of  concern:

         • During the year under review areas of  concern were to improve compliance with
         legislations across the department and effective consequence management.

         In-Year Management and Monthly/Quarterly Report

         The department has monthly and quarterly reporting system to the Treasury as required
         by the Public Finance Management Act (PFMA).  

         Monitoring and reviews of  performance information were periodically in the year under
         review.

         Evaluation of  Financial Statements

         We have reviewed the annual financial statements prepared by the department.

         • Reviewed and discussed the audited annual financial statements to be included in
         the annual report, with the Auditor-General South Africa and the Accounting 
         Officer;

         • Reviewed the Auditor-General South Africa’s management report and
         management’s response thereto;

         • Noted that there were no changes in accounting policies and practices; 

         • Reviewed the department’s compliance  with legal and regulatory provisions;

         • Reviewed the report on the pre-determined objectives to be included in the annual
         reports; and 

         • Reviewed significant adjustments resulting from the audit.
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         It should be noted that there were material adjustments to the financial statements 
         resulting from the audit. We concur with and accept the Auditor-General South Africa’s
         report on the annual financial statements, and are of  the opinion that the audited annual
         financial statements should be accepted read together with the report of  the Auditor-
         General South Africa. 

         Conclusion

         The Audit Committee wishes to acknowledge the commitment from management and
         staff  to improve the audit opinion. The stability in terms of  leadership of  the department
         has contributed to this improvement. We wish to thank the acting CFO, the finance and
         human resource staff  for their hard work. We would also like to thank the Superintendent
         General (SG), and senior management for their efforts and internal audit for their 
         contribution. The Auditor-General has contributed to the improvement of  the 
         department and we wish to thank them for their contribution. 

         _________________________
         Prof. DP van der Nest
         Chairperson of  the Audit Committee
         Department of  Education and Sport Development

         31 July 2016
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Summary of significant accounting policies  
The financial statements have been prepared in accordance with the following policies, 
which have been applied consistently in all material aspects, unless otherwise indicated. 
Management has concluded that the financial statements present fairly the department’s 
primary and secondary information.   
The historical cost convention has been used, except where otherwise indicated.  
Management has used assessments and estimates in preparing the annual financial 
statements.  These are based on the best information available at the time of preparation. 
Where appropriate and meaningful, additional information has been disclosed to enhance 
the usefulness of the financial statements and to comply with the statutory requirements of 
the Public Finance Management Act (PFMA), Act 1 of 1999 (as amended by Act 29 of 
1999), and the Treasury Regulations issued in terms of the PFMA and the annual Division 
of Revenue Act.  
 

1 Basis of preparation  
The financial statements have been prepared in accordance with the Modified Cash 
Standard.   

2 Going concern  
The financial statements have been prepared on a going concern basis. 
 

3 Presentation currency 
Amounts have been presented in the currency of the South African Rand (R) which 
is also the functional currency of the department.  
 

4 Rounding  
Unless otherwise stated financial figures have been rounded to the nearest one 
thousand Rand (R’000). 
 

5 Foreign currency translation 
Cash flows arising from foreign currency transactions are translated into South 
African Rands using the spot exchange rates prevailing at the date of payment / 
receipt. 
 

6 Comparative information 

6.1 Prior period comparative information  
Prior period comparative information has been presented in the current year’s 
financial statements.  Where necessary figures included in the prior period financial 
statements have been reclassified to ensure that the format in which the information 
is presented is consistent with the format of the current year’s financial statements. 

6.2 Current year comparison with budget  
A comparison between the approved, final budget and actual amounts for each 
programme and economic classification is included in the appropriation statement.   
 

Acccounting policies: Department of Education and Sport Development
for the year-ended 31 March 2016



190

North West Department of Education and Sport Development Annual Report 2015/16

       
    

      

          - 2 - 
 

7 Revenue 

7.1 Appropriated funds 
Appropriated funds comprises of departmental allocations as well as direct charges 
against the revenue fund (i.e. statutory appropriation). 
Appropriated funds are recognised in the statement of financial performance on the 
date the appropriation becomes effective.  Adjustments made in terms of the 
adjustments budget process are recognised in the statement of financial 
performance on the date the adjustments become effective. 
The net amount of any appropriated funds due to / from the relevant revenue fund at 
the reporting date is recognised as a payable / receivable in the statement of 
financial position.   

7.2 Departmental revenue  
Departmental revenue is recognised in the statement of financial performance when 
received and is subsequently paid into the relevant revenue fund, unless stated 
otherwise. 
Any amount owing to the relevant revenue fund at the reporting date is recognised 
as a payable in the statement of financial position.  

8 Expenditure 

8.1 Compensation of employees 

8.1.1 Salaries and wages 
Salaries and wages are recognised in the statement of financial performance on the 
date of payment.   

8.1.2 Social contributions 
Social contributions made by the department in respect of current employees are 
recognised in the statement of financial performance on the date of payment.   
Social contributions made by the department in respect of ex-employees are 
classified as transfers to households in the statement of financial performance on 
the date of payment. 

8.2 Other expenditure 
Other expenditure (such as goods and services, transfers and subsidies and 
payments for capital assets) is recognised in the statement of financial performance 
on the date of payment.  The expense is classified as a capital expense if the total 
consideration paid is more than the capitalisation threshold.   

8.3 Accrued expenditure payable 
Accrued expenditure payable is recorded in the notes to the financial statements 
when the goods are received or, in the case of services, when they are rendered to 
the department or in the case of transfers and subsidies when they are due and 
payable. 
Accrued expenditure payable is measured at cost. 

8.4 Leases 

8.4.1 Operating leases 
 
Operating lease payments made during the reporting period are recognised as 
current expenditure in the statement of financial performance on the date of 

Acccounting policies: Department of Education and Sport Development
for the year-ended 31 March 2016
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payment. 
The operating lease commitments are recorded in the notes to the financial 
statements.  

8.4.2 Finance leases  
Finance lease payments made during the reporting period are recognised as capital 
expenditure in the statement of financial performance on the date of payment. 
The finance lease commitments are recorded in the notes to the financial 
statements and are not apportioned between the capital and interest portions.   
Finance lease assets acquired at the end of the lease term are recorded and 
measured at the lower of: 
· cost, being the fair value of the asset; or 
· the sum of the minimum lease payments made, including any payments made 

to acquire ownership at the end of the lease term, excluding interest. 
 

9 Cash and cash equivalents 
Cash and cash equivalents are stated at cost in the statement of financial position.   
Bank overdrafts are shown separately on the face of the statement of financial 
position as a current liability. 
For the purposes of the cash flow statement, cash and cash equivalents comprise 
cash on hand, deposits held, other short-term highly liquid investments and bank 
overdrafts. 
 

10 Prepayments and advances 
Prepayments and advances are recognised in the statement of financial position 
when the department receives or disburses the cash.   
Prepayments and advances are initially and subsequently measured at cost. 
Prepayments made which are material are expensed but disclosed as prepayment 
expensed. 

11 Loans and receivables 
Loans and receivables are recognised in the statement of financial position at cost 
plus accrued interest, where interest is charged, less amounts already settled or 
written-off.  Write-offs are made according to the department’s write-off policy. 
 

12 Financial assets 

12.1 Financial assets (not covered elsewhere) 
A financial asset is recognised initially at its cost plus transaction costs that are 
directly attributable to the acquisition or issue of the financial. 
At the reporting date, a department shall measure its financial assets at cost, less 
amounts already settled or written-off, except for recognised loans and receivables, 
which are measured at cost plus accrued interest, where interest is charged, less 
amounts already settled or written-off. 

12.2 Impairment of financial assets 
Where there is an indication of impairment of a financial asset, an estimation of the 
reduction in the recorded carrying value, to reflect the best estimate of the amount 
of the future economic benefits expected to be received from that asset, is recorded 

Acccounting policies: Department of Education and Sport Development
for the year-ended 31 March 2016
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in the notes to the financial statements. 
 

13 Payables 
Loans and payables are recognised in the statement of financial position at cost. 
 

14 Capital Assets 

14.1 Immovable capital assets 
Immovable capital assets are initially recorded in the notes to the financial 
statements at cost.  Immovable capital assets acquired through a non-exchange 
transaction is measured at fair value as at the date of acquisition.   
Where the cost of immovable capital assets cannot be determined reliably, the 
immovable capital assets are measured at R1 unless the fair value of the asset has 
been reliably estimated, in which case the fair value is used.   
All assets acquired prior to 1 April 2002 (or a later date as approved by the OAG) 
may be recorded at R1. 
Immovable capital assets are subsequently carried at cost and are not subject to 
depreciation or impairment. 
Subsequent expenditure that is of a capital nature is added to the cost of the asset 
at the end of the capital project unless the immovable asset is recorded by another 
department in which case the completed project costs are transferred to that 
department.   

14.2 Movable capital assets 
Movable capital assets are initially recorded in the notes to the financial statements 
at cost.  Movable capital assets acquired through a non-exchange transaction is 
measured at fair value as at the date of acquisition.   
Where the cost of movable capital assets cannot be determined reliably, the 
movable capital assets are measured at fair value and where fair value cannot be 
determined; the movable assets are measured at R1.   
All assets acquired prior to 1 April 2002 (or a later date as approved by the OAG) 
may be recorded at R1. 
Movable capital assets are subsequently carried at cost and are not subject to 
depreciation or impairment. 
Biological assets are subsequently carried at fair value.  
Subsequent expenditure that is of a capital nature is added to the cost of the asset 
at the end of the capital project unless the movable asset is recorded by another 
department/entity in which case the completed project costs are transferred to that 
department.   

15 Provisions and Contingents 

15.1 Provisions 
Provisions are recorded in the notes to the financial statements when there is a 
present legal or constructive obligation to forfeit economic benefits as a result of 
events in the past and it is probable that an outflow of resources embodying 
economic benefits or service potential will be required to settle the obligation and a 
reliable estimate of the obligation can be made. The provision is measured as the 
best estimate of the funds required to settle the present obligation at the reporting 
date. 

Acccounting policies: Department of Education and Sport Development
for the year-ended 31 March 2016
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15.2 Contingent liabilities 
Contingent liabilities are recorded in the notes to the financial statements when 
there is a possible obligation that arises from past events, and whose existence will 
be confirmed only by the occurrence or non-occurrence of one or more uncertain 
future events not within the control of the department or when there is a present 
obligation that is not recognised because it is not probable that an outflow of 
resources will be required to settle the obligation or the amount of the obligation 
cannot be measured reliably. 

16 Other Liabilities 
 

16.1  Voted funds to be surrendered to the Revenue Fund 

Unexpended appropriated funds are surrendered to the Provincial Revenue Fund.  
Amounts owing to the Provincial Revenue Fund at the end of the financial year are 
recognised in the Statement of Financial Position. 

16.2  Departmental revenue to be surrendered to the Revenue Fund 
 
Amounts owing to the Provincial Revenue Fund at the end of the financial year are 
recognised in the Statement of Financial Position at cost 

16.3  Direct Exchequer receipts to be surrendered to the Revenue Fund 
 
All direct exchequer fund receipts are recognised in the Statement of Financial 
Performance when the cash is received.   
 
Amounts received must be surrendered to the relevant revenue fund on receipt 
thereof.  Any amount not surrendered at year end is reflected as a current payable 
in the Statement of Financial Position.  

16.4  Accruals 
 
Accruals are not recognised in the Statement of Financial Position as a liability or as 
expenditure in the Statement of Financial Performance but are included in the 
disclosure notes. 

16.5  Employee benefits 
 
Short-term employee benefits that give rise to a present legal or constructive 
obligation are disclosed in the disclosure notes to the financial statements.  These 
amounts are not recognised in the Statement of Financial Performance or the 
Statement of Financial Position. 
 
 

16.6 Commitments  
Commitments are recorded at cost in the notes to the financial statements when 
there is a contractual arrangement or an approval by management in a manner that 
raises a valid expectation that the department will discharge its responsibilities 
thereby incurring future expenditure that will result in the outflow of cash. 
 

17 Unauthorised expenditure 
Unauthorised expenditure is recognised in the statement of financial position until 
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such time as the expenditure is either: 
· approved by Parliament or the Provincial Legislature with funding and the 

related funds are received; or 
· approved by Parliament or the Provincial Legislature without funding and is 

written off against the appropriation in the statement of financial performance; or 
· transferred to receivables for recovery. 
Unauthorised expenditure is measured at the amount of the confirmed unauthorised 
expenditure. 
 

18 Fruitless and wasteful expenditure 
Fruitless and wasteful expenditure is recorded in the notes to the financial 
statements when confirmed.  The amount recorded is equal to the total value of the 
fruitless and or wasteful expenditure incurred.   
Fruitless and wasteful expenditure is removed from the notes to the financial 
statements when it is resolved or transferred to receivables for recovery. 
Fruitless and wasteful expenditure receivables are measured at the amount that is 
expected to be recoverable and are de-recognised when settled or subsequently 
written-off as irrecoverable. 
 

19 Irregular expenditure 
Irregular expenditure is recorded in the notes to the financial statements when 
confirmed.  The amount recorded is equal to the value of the irregular expenditure 
incurred unless it is impracticable to determine, in which case reasons therefor are 
provided in the note.   
Irregular expenditure is removed from the note when it is either condoned by the 
relevant authority, transferred to receivables for recovery or not condoned and is not 
recoverable.    
Irregular expenditure receivables are measured at the amount that is expected to be 
recoverable and are de-recognised when settled or subsequently written-off as 
irrecoverable. 
 

20 Changes in accounting policies, accounting estimates and errors 
Changes in accounting policies that are effected by management have been applied 
retrospectively in accordance with MCS requirements, except to the extent that it is 
impracticable to determine the period-specific effects or the cumulative effect of the 
change in policy.  In such instances the department shall restate the opening 
balances of assets, liabilities and net assets for the earliest period for which 
retrospective restatement is practicable. 
Changes in accounting estimates are applied prospectively in accordance with MCS 
requirements. 
Correction of errors is applied retrospectively in the period in which the error has 
occurred in accordance with MCS requirements, except to the extent that it is 
impracticable to determine the period-specific effects or the cumulative effect of the 
error.  In such cases the department shall restate the opening balances of assets, 
liabilities and net assets for the earliest period for which retrospective restatement is 
practicable. 
 

Acccounting policies: Department of Education and Sport Development
for the year-ended 31 March 2016



195

North West Department of Education and Sport Development Annual Report 2015/16

Acccounting policies: Department of Education and Sport Development
for the year-ended 31 March 2016       

    
      

          - 7 - 
 

21 Events after the reporting date 
Events after the reporting date that are classified as adjusting events have been 
accounted for in the financial statements.  The events after the reporting date that 
are classified as non-adjusting events after the reporting date have been disclosed 
in the notes to the financial statements.   
 

22 Related party transactions 
A related party transaction is a transfer of resources, services or obligations 
between the reporting entity and a related party. Related party transactions within 
the Minister’s portfolio are recorded in the notes to the financial statements when 
the transaction is not at arm’s length.  
Key management personnel are those persons having the authority and 
responsibility for planning, directing and controlling the activities of the department. 
The number of individuals and their full compensation is recorded in the notes to the 
financial statements. 
 

23 Inventories  (Effective from 1 April 2017) 
At the date of acquisition, inventories are recorded at cost price in the notes to the 
financial statements 
Where inventories are acquired as part of a non-exchange transaction, the cost of 
inventory is its fair value at the date of acquisition. 
Inventories are subsequently measured at the lower of cost and net realisable value 
or the lower of cost and current replacement value. 
 

24 Public-Private Partnerships 
Public Private Partnerships are accounted for based on the nature and or the 
substance of the partnership. The transaction is accounted for in accordance with 
the relevant accounting policies. 
A summary of the significant terms of the PPP agreement, the parties to the 
agreement, and the date of commencement thereof together with the description 
and nature of the concession fees received, the unitary fees paid, rights and 
obligations of the department are recorded in the notes to the financial statements. 
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1

2

3

4 Explanations of material variances from Amounts Voted (after virement):

4.1 Per programme:
Final 

Appropriation
Actual 

Expenditure
Variance Variance as a %

of Final Approp.
R’000 R’000 R’000 %

 ADMINISTRATION 
764,372          717,877          46,495           6%

 PUBLIC ORDINARY SCHOOL EDUCATION 
       9,868,012        9,653,381          214,631 2%

 EARLY CHILDHOOD DEVELOPMENT 
          513,582           467,305            46,277 9%

 INFRASTRUCTURE DEVELOPMENT 
       1,093,623        1,052,693            40,930 4%

 EXAMINATION AND EDUCATION RELATED SERVICES 
          662,384           613,438            48,946 7%

Under expenditure due to slow implementation of some projects by small contractors.

    

Detail of transfers and subsidies as per Appropriation Act (after Virement):

Detail of these transactions can be viewed in the note on Transfers and subsidies and Annexure 1 (A-H) to the Annual Financial Statements.

Detail of specifically and exclusively appropriated amounts voted (after Virement):
Detail of these transactions can be viewed in note 1 (Annual Appropriation) to the Annual Financial Statements.

Detail on payments for financial assets
Detail of these transactions per programme can be viewed in the note to Payments for financial assets to the Annual Financial Statements.

Under expenditure is due to large volume of office based employees leaving the system and the replacement process was slow.

Under expenditure is due to large volume of school based employees leaving the system. As these teachers were long in the 
system with more experience there salaries were much higher then the replacement teachers therefore there was a savings.

Under expenditure is due to the following earmarked funds for LTSM and minor equipment for grade R which were delivered close 
to year-end. Therefore invoices could not be paid by year-end. Training of ECD practitioners was finalised in March as a result FET 
colleges could not submit invoices by year-end. 

4.2 Per economic classification:
Final 

Appropriation
Actual 

Expenditure
Variance

Variance as a %
of Final Approp.

R’000 R’000 R’000 %

Current expenditure
Compensation of employees      10,151,571       9,908,828                 242,743 2%
Goods and services        1,226,122       1,117,201                 108,921 9%
Interest and rent on land 0                 110                       -110 #DIV/0!

Transfers and subsidies
Departmental agencies and accounts             13,811            13,811                             - 0%
Non-profit institutions        1,040,746       1,025,301                   15,445 1%
Households           128,298          108,620                   19,678 15%

Payments for capital assets
Buildings and other fixed structures           922,118          886,479                   35,639 4%
Machinery and equipment             37,193            21,655                   15,538 42%

Payments for financial assets 0              7,860                    -7,860 #DIV/0!

4.3 Per conditional grant
Final 

Appropriation
Actual 

Expenditure
Variance Variance as a %

of Final Approp.
R’000 R’000 R’000 %

Education Infrastructure Grant        1,091,623       1,050,605                   41,018 4%
HIV and Aids (Life Skills Education) Grant             22,325            22,317                            8 0%
Maths, Science and Technology Grant             42,600            32,225                   10,375 24%
National School Nutrition Programme Grant           381,566          378,330                     3,236 1%
OSD for Education Sector Therapists Grant                  446                 441                            5 1%
Mass Participation and Sport Development Grant             46,938            41,060                     5,878 13%
EPWP Integrated Grant               2,000              1,965                          35 2%
Social Sector EPWP Incentive Grant               9,634              9,714                         -80 -1%

Under expenditure is due to large volume of office based employees leaving the system and the replacement process was slow and 
March grade 12 learner camps invoices could not be paid as the financial year closed. 

Under expenditure on compensation of employees is due to large volume of office based employees leaving the system and the 
replacement process was slow and large volume of school based employees leaving the system. As these teachers were long in the 
system there salaries were much higher then the replacement teachers therefore there was a savings.                        Under 
expenditure on goods and services is due to procurement of top up textbooks invoices submitted late and those invoices could not 
be paid by year-end.                                                                                                                                     Under expenditure on 
transfers is due to training of ECD practitioners was finalised in March as a result FET colleges could not submit invoices by year-
end and less money being paid for leave gratuity then budgeted.                                                                                                                                       
Under expenditure due to slow implementation of some projects by small contractors.                                                                                                                                             

Under expenditure on Infrastructure Grant due to slow implementation of some projects by small contractors.
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2015/16 2014/15
Note R'000 R'000

REVENUE
Annual appropriation 1              13,519,859 12,562,685             
Departmental revenue 2 7,641                      4,938                      

TOTAL REVENUE 13,527,500             12,567,623             

EXPENDITURE
Current expenditure
Compensation of employees 3 9,908,828               9,660,658               
Goods and services 4 1,117,201               914,136                  
Interest and rent on land 5 110                         350                         
Total current expenditure 11,026,139             10,575,144             

Transfers and subsidies
Transfers and subsidies 7 1,148,232               1,162,341               
Total transfers and subsidies 1,148,232               1,162,341               

Expenditure for capital assets
Tangible assets 8 908,134                  585,199                  
Total expenditure for capital assets 908,134                  585,199                  

Payments for financial assets 6 7,860                      24,608                    

TOTAL EXPENDITURE 13,090,365             12,347,292             TOTAL EXPENDITURE , ,             , ,             

SURPLUS/(DEFICIT) FOR THE YEAR 437,135                  220,331                  

Reconciliation of Net Surplus/(Deficit) for the year
Voted Funds 429,494                  215,393                  
Departmental revenue and NRF Receipts 19 7,641                      4,938                      
SURPLUS/(DEFICIT) FOR THE YEAR 437,135                  220,331                  
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Statement of Financial Position: Department of Education and Sport Development
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2015/16 2014/15
Note R'000 R'000

ASSETS

Current Assets 410 258            377 466            
Unauthorised expenditure 9 267 931            267 931            
Cash an cash equivalents 10 89 419              28 555              
Prepayments and advances 11 67                     23 468              
Receivables 12 52 841              57 512              

TOTAL ASSETS 410 258            377 466            

LIABILITIES

Current Liabilities 410 258            377 466            
Voted funds to be surrendered to the Revenue Fund 13 405 261            365 937            
Departmental revenue and NRF Receipts to be surrendered to the 
Revenue Fund 14 1 492                9 084                
Payables 15 3 505                2 445                

TOTAL LIABILITIES 410 258            377 466            

NET ASSETS -                       -                       
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NET ASSETS 2015/16 2014/15
Note R'000 R'000

Capitalisation Reserves
Opening balance -                          -                          
Transfers:
  Movement in Equity -                          -                          
  Movement in Operational Funds -                          -                          
  Other movements -                          -                          
Closing balance -                          -                          

Recoverable revenue
Opening balance -                          -                          
Transfers -                          -                          
  Irrecoverable amounts written off 8.3 -                          -                          
  Debts revised -                          -                          
  Debts recovered (included in departmental receipts) -                          -                          
  Debts raised -                          -                          
Closing balance -                          -                          

Retained funds
Opening balance -                          -                          
Transferred from voted funds to be surrendered 
(Parliament/Legislatures ONLY) -                          -                          
Utilised during the year -                          -                          
Other -                          -                          
Closing balance -                          -                          

Revaluation Reserves
Opening balance -                          -                          
Revaluation adjustment (Housing departments) -                          -                          
Transfers -                          -                          
Other -                          -                          
Closing balance -                          -                          

TOTAL -                          -                          

   

N      
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2015/16 2014/15
Note R'000 R'000

CASH FLOWS FROM OPERATING ACTIVITIES
Receipts 13 155 228        12 592 093        
Annual appropriated funds received 1.1 13 129 689        12 562 685        
Departmental revenue received 2 25 539               29 408               

Net (increase)/ decrease in working capital 29 132               33 550               
Surrendered to Revenue Fund -33 131              -40 320              
Current payments -11 026 029       -10 566 089       
Interest paid 5 -110                   -350                   
Payments for financial assets -7 860                -24 608              
Transfers and subsidies paid -1 148 232         -1 162 341         
Net cash flow available from operating activities 16 968 998             831 935             

CASH FLOWS FROM INVESTING ACTIVITIES
Payments for capital assets 8 -908 134            -585 199            
Net cash flows from investing activities -908 134            -585 199            

CASH FLOWS FROM FINANCING ACTIVITIES
Distribution/dividend received -                         -                         
Increase/ (decrease) in net assets -                         -                         
Increase/ (decrease) in non-current payables -                         -                         
Net cash flows from financing activities -                         -                         

Net increase/ (decrease) in cash and cash equivalents 60 864               246 736             
Cash and cash equivalents at beginning of period 28 555               -218 181            
Cash and cash equivalents at end of period 17 89 419               28 555               
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Notes to the Annual Financial Statements: Department of Education and Sport Development
for the year-ended 31 March 2016

% % % % % % % % % %

1

1.1 Annual Appropriation
Funds not 

Final Actual Funds requested/ Final Appropriation
Appropriation Received not received Appropriation Received

Programmes R'000 R'000 R'000 R'000 R'000
764,372           764,372               -                       730,697            730,697            

9,868,012        9,639,847            228,165            9,227,546         9,227,546         
28,925             28,925                 -                       25,508              25,508              

484,238           484,089               149                   395,032            395,032            
513,582           513,582               -                       409,706            409,706            

1,093,623        931,767               161,856            782,647            782,647            
662,385           662,385               -                       611,135            611,135            
104,722           104,722               -                       104,136            104,136            

-                       -                           -                       87,909              87,909              
-                       -                           -                       188,369            188,369            

Total 13,519,859      13,129,689          390,170            12,562,685       12,562,685       
 

2015/16 2014/15
Note R'000 R'000

1.2 Conditional grants**
 
Total grants received 47 1,403,777         1,255,421         

2015/16 2014/15
Note R'000 R'000

2 Departmental Revenue
Tax revenue -                       -                        
Sales of goods and services other than capital assets 2.1 11,948              12,514              
Transactions in financial assets and liabilities 2.2 13,591              16,894              
Total revenue collected 25,539              29,408              
Less: Own revenue included in appropriation 14 17,898              24,470              
Departmental revenue collected 7,641                4,938                

   

2015/16 2014/15
Note R'000 R'000

2.1 Sales of goods and services other than capital assets 2
Sales of goods and services produced by the department 11,937              12,513              

Sales by market establishment 105                   149                   
Other sales 11 832              12 364              

2015/16 2014/15

ADMINISTRATION
PUBLIC ORDINARY SCHOOL EDUCATION

FUTHER EDUCATION AND TRAINING
ADULT BASIC EDUCATION AND TRAINING

INDEPENDENT SCHOOL SUBSIDIES
PUBLIC SPECIAL SCHOOL EDUCATION
EARLY CHILDHOOD DEVELOPMENT
INFRASTRUCTURE DEVELOPMENT
EXAMINATION AND EDUCATION 
SPORT DEVELOPMENT

Other sales 11,832              12,364              
Sales of scrap, waste and other used current goods 11                     1                       
Total 11,948              12,514              

    
2015/16 2014/15

Note R'000 R'000
2.2 Transactions in financial assets and liabilities 2

Receivables 2,639                4,657                
Stale cheques written back 424                   1,949                
Other Receipts including Recoverable Revenue 10,528              10,288              
Total 13,591              16,894              
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Notes to the Annual Financial Statements: Department of Education and Sport Development
for the year-ended 31 March 2016% % % % % % % % % %

2015/16 2014/15
Note R'000 R'000

3 Compensation of Employees
3.1 Salaries and wages

Basic salary 7,313,986         7,032,436         
Performance award 18,274              23,008              
Service Based 33,543              17,303              
Compensative/circumstantial 117,720            338,963            
Periodic payments 15,835              10,165              
Other non-pensionable allowances 1,030,068         969,583            
Total 8,529,426         8,391,458         

2015/16 2014/15
Note R'000 R'000

3.2 Social Contributions
Employer contributions
Pension 901,250            869,853            
Medical 475,928            396,469            
UIF 14                     593                   
Bargaining council 649                   692                   
Official unions and associations 1,557                1,590                
Insurance 4                       3                       
Total 1,379,402         1,269,200         

Total compensation of employees 9,908,828         9,660,658         
   

Average number of employees 30,624             32,644              

2015/16 2014/15
Note R'000 R'000

4 Goods and services
Administrative fees 353                   768                   
Advertising 7,156                6,974                
Minor assets 4.1 22,537              16,429              
Bursaries (employees) 8,021                7,144                
Catering 28,308              21,584              
Communication 14,043              14,519              
Computer services 4.2 10,720              5,616                
Consultants: Business and advisory services 32,206              20,052              
Infrastructure and planning services 33,835              6,388                
Laboratory services 25                     108                   
Legal services 16,592              13,179              
Contractors 9,340                4,450                
Agency and support / outsourced services 45 831              33 249              Agency and support / outsourced services 45,831              33,249              
Audit cost – external 4.3 8,904                11,096              
Fleet services 12,349              12,923              
Inventory 4.4 402,771            354,544            
Consumables 4.5 23,107              16,760              
Operating leases 8,238                16,471              
Property payments 4.6 184,195            126,513            
Transport provided as part of the departmental activities 27,803              25,258              
Travel and subsistence 4.7 116,629            96,812              
Venues and facilities 22,473              20,232              
Training and development 40,027              43,495              
Other operating expenditure 4.8 41,738              39,572              
Total 1,117,201         914,136            

   

2015/16 2014/15
Note R'000 R'000

4.1 Minor assets 4
Tangible assets 22,537              16,429              
Heritage assets 3,999                5,220                
Machinery and equipment 18,538              11,209              
Total 22,537              16,429              

  

2015/16 2014/15
Note R'000 R'000

4.2 Computer services 4
SITA computer services 8,770                2,712                
External computer service providers 1,950                2,904                
Total 10,720              5,616                
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% % % % % % % % % %

2015/16 2014/15
Note R'000 R'000

4.3 Audit cost – external 4
Regularity audits 8,904                11,096              
Total 8,904                11,096              

  

2015/16 2014/15
Note R'000 R'000

4.4 Inventory 4
Clothing material and accessories 444                   173                   
Fuel, oil and gas 5                       9                       
Learning and teaching support material 364,891            317,572            
Materials and supplies 11,648              11,504              
Medical supplies 1,175                771                   
Other supplies 4.4.1 24,608              24,515              
Total 402,771            354,544            

  
4.4.1 Other Supplies

Assets for distribution 24,608              24,515              
School furniture 24,608              18,365              

Total 24,608              24,515              

2015/16 2014/15
Note R'000 R'000

4.5 Consumables 4
Consumable supplies 4,675                3,411                

Uniform and clothing 3,048                914                   
Household supplies 890                   1,608                
Building material and supplies 15                     26                     
IT consumables 417                   378                   
Other consumables 305                   485                   

Stationery, printing and office supplies 18,432              13,349              
Total 23,107              16,760              

  

2015/16 2014/15
Note R'000 R'000

4.6 Property payments 4
Municipal services 11,214              7,321                
Property maintenance and repairs 104,914            65,245              
Other 68,067              53,947              
Total 184,195            126,513            

  

2015/16 2014/15
Note R'000 R'000

4.7 Travel and subsistence 4
Local 116,594            96,763              
Foreign 35                     49                     
Total 116,629            96,812              

  

2015/16 2014/15
Note R'000 R'000

4.8 Other operating expenditure 4
Professional bodies, membership and subscription fees 46                     79                     
Resettlement costs 716                   1,220                
Other 40,976              38,273              
Total 41,738              39,572              

  

2015/16 2014/15
Note R'000 R'000

5 Interest and Rent on Land
Interest paid 110                   350                   
Total 110                   350                   
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2015/16 2014/15
Note R'000 R'000

6 Payments for financial assets
Debts written off 6.1 7,860                24,608              
Total 7,860                24,608              

   

6.1
7,860                24,608              

Total debt written off 7,860                24,608              

2015/16 2014/15
Note R'000 R'000

7 Transfers and Subsidies
Departmental agencies and accounts ANNEXURE 1A 13,811              7,453                
Non-profit institutions ANNEXURE 1B 1,025,801         1,051,570         
Households ANNEXURE 1C 108,620            103,318            
Total 1,148,232         1,162,341         

2015/16 2014/15
Note R'000 R'000

8 Expenditure for capital assets
Tangible assets 908,134            585,199            

Buildings and other fixed structures 28 886,479            550,080            
Machinery and equipment 27 21,655              35,119              

   
Total 908,134            585,199            

   

8.1 Analysis of funds utilised to acquire capital assets - 2015/16

Voted Funds Aid assistance TOTAL
R'000 R'000 R'000

Tangible assets 908,134               -                       908,134            
Buildings and other fixed structures 886,479               -                       886,479            
Machinery and equipment 21,655                 -                       21,655              

Total 908,134               -                       908,134            
  

8 2 Analysis of funds utilised to acquire capital assets  2014/15

Staff debts
Other debt written off

8.2 Analysis of funds utilised to acquire capital assets - 2014/15

Voted Funds Aid assistance TOTAL
R'000 R'000 R'000

Tangible assets 585,199               -                       585,199            
Buildings and other fixed structures 550,080               -                       550,080            
Machinery and equipment 35,119                 -                       35,119              

Total 585,199               -                       585,199            
  

2015/16 2014/15
Note R'000 R'000

9 Unauthorised Expenditure
9.1 Reconciliation of unauthorised expenditure

Opening balance 267,931            259,226            
Unauthorised expenditure - discovered in the current year (as restated) -                   8,705                

267,931            267,931            
   

2015/16 2014/15
9.2 R'000 R'000

Current 197,529           197,529            
Capital 70,402             70,402              
Total 267,931            267,931            

   

Closing balance

It should be noted that Provincial Legislature has condoned R259,226,000 with funding at the end of 2015/16 financial year.

Analysis of unauthorised expenditure awaiting authorisation per economic cla
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% % % % % % % % % %

9.3 Analysis of unauthorised expenditure awaiting authorisation per type R'000 R'000
267,931           267,931            

Total 267,931            267,931            
   

2015/16 2014/15
Note R'000 R'000

10 Cash and Cash Equivalents
Consolidated Paymaster General Account 89,419              28,555              
Total 89,419              28,555              

   

2015/16 2014/15
Note R'000 R'000

11 Prepayments and Advances
Travel and subsistence 67                     55                     
Prepayments (Not expensed) 11.1 -                       23,413              
Total 67                     23,468              

   

2015/16 2014/15
11.1 Prepayments (Not expensed) R'000 R'000

Capital assets -                       23,413              
Total -                       23,413              

   

2015/16 2014/15
11.2 Prepayments (Expensed) R'000 R'000

Capital assets 22,226              -                        
Total 22,226              -                        

Current Non-current Total Current Non-current Total
Note R’000 R’000 R’000 R’000 R’000 R’000

12 Receivables
Recoverable expenditure 12.1 4,108               -                           4,108                3,563                -                        3,563        
Staff debt 12.2 44,720             -                           44,720              49,936              -                        49,936      

12 3 4 013                                          4 013                4 013                                        4 013        

2015/16

Fruitless and wasteful 

2014/15

Unauthorised expenditure relating to overspending of the vote or a main division 

12.3 4,013               -                           4,013                4,013                -                        4,013        
Total 52,841             -                           52,841              57,512              -                        57,512      

      

2015/16 2014/15
Note R'000 R'000

12.1 Recoverable expenditure (disallowance accounts) 12
(Group major categories, but list material items)

-                       622                   
18                     54                     

1,950                555                   
844                   991                   

1,256                765                   
-                       495                   

12                     66                     
15                     15                     
13                     -                        

Total 4,108                3,563                
   

2015/16 2014/15
Note R'000 R'000

12.2 Staff debt 12
(Group major categories, but list material items)

44,720              49,936              
Total 44,720              49,936              

   

2015/16 2014/15
Note R'000 R'000

12.3 Fruitless and wasteful expenditure 12
4,013                4,013                

Total 4,013                4,013                
   

SAL:REVERSAL CONTROL:CA
SAL:TAX DEBT:CA

Opening balance

Debt Account

SAL:DISALLOWANCE ACC:CA
SAL:INCOME TAX:CL
SAL:MEDICAL AID:CL
SAL :INSURANCE:CL
SAL:PENSION FUND CL

DISALLOWANCE MISCELLANEOUS:CA
SAL:DEDUCTION DISALL ACC:CA

Fruitless and wasteful 
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2015/16 2014/15
Note R'000 R'000

12.4 Impairment of receivables
Estimate of impairment of receivables 39,509              33,204              
Total 39,509              33,204              

2015/16 2014/15
Note R'000 R'000

13 Voted Funds to be Surrendered to the Revenue Fund
Opening balance 365,937            141,839            
Transfer from statement of financial performance (as restated) 429,494            215,393            
Add:  Unauthorised expenditure for current year 9 -                       8,705                
Voted funds not requested/not received 1.1 -390,170          -                        
Closing balance 405,261            365,937            

2015/16 2014/15
Note R'000 R'000

14 Departmental revenue and NRF Receipts to be surrendered to the Revenue Fund
Opening balance 9,084                19,996              
Transfer from Statement of Financial Performance (as restated) 7,641                4,938                
Own revenue included in appropriation 17,898              24,470              
Paid during the year -33,131            -40,320             
Closing balance 1,492                9,084                

2015/16 2014/15
Note R'000 R'000

15 Payables - current
Clearing accounts 15.1 3,472                1,459                
Other payables 15.2 33                     986                   
Total 3,505                2,445                

   

2015/16 2014/15
Note R'000 R'000

15.1 Clearing accounts 15
(Identify major categories, but list material amounts)

2,555                759                   
833                   -                        

18                     59                     
3                       258                   

61                                             

SAL:ACB RECALLS:CA
DISALLOWANCE MISCELLANEOUS:CA
SAL:BARGAINING COUNCILS:CL
PAYBLE:ADV:P/DEPT:NW ADV ACC:CL
SAL:INCOME TAX:CL 61                     -                        

2                       14                     
-                       369                   

Total 3,472                1,459                
   

2015/16 2014/15
Note R'000 R'000

15.2 Other payables 15
(Identify major categories, but list material amounts)

33                     986                   
Total 33                     986                   

   

2015/16 2014/15
Note R'000 R'000

16 Net cash flow available from operating activities
Net surplus/(deficit) as per Statement of Financial Performance 437,135            220,331            
Add back non cash/cash movements not deemed operating activities 531,863            611,604            
(Increase)/decrease in receivables – current 4,671                2,551                
(Increase)/decrease in prepayments and advances 23,401              40,695              
Increase/(decrease) in payables – current 1,060                -991                  
Expenditure on capital assets 908,134            585,199            
Surrenders to Revenue Fund -33,131            -40,320             
Voted funds not requested/not received -390,170          -                        
Own revenue included in appropriation 17,898              24,470              
Net cash flow generated by operating activities 968,998            831,935            

   

SAL:OFFICIAL UNIONS:CL
SAL:PENSION FUND:CL

Pension Recoverable to be paid to treasury

SAL:INCOME TAX:CL
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2015/16 2014/15
Note R'000 R'000

17 Reconciliation of cash and cash equivalents for cash flow purposes
Consolidated Paymaster General account 89 419             28 555              
Total 89 419             28 555              

   

2015/16 2014/15
Note R'000 R'000

18 Contingent liabilities and contingent assets
18.1 Contingent liabilities

Liable to Nature
Housing loan guarantees Employees Annex 2A 11 747             13 219              
Claims against the department Annex 2B 66 446             72 883              
Intergovernmental payables (unconfirmed balances) Annex 4 30                    -                        
Total 78 223             86 102              

2015/16 2014/15
Note R'000 R'000

19 Commitments
Capital Expenditure
Approved and contracted 1 067 959        751 212            
Approved but not yet contracted -                       284 794            
Total Commitments 1 067 959        1 036 006         

2015/16 2014/15
R'000 R'000

20 Accruals and payables not recognised
20.1 Accruals

Listed by economic classification 30 days 30+ days Total Total
Goods and services 21 403             -                           21 403             73 007              
Transfers and subsidies -                      -                           -                       17 864              
Capital assets 9 212               -                           9 212               24 563              
Other -                      -                           -                       50 659              
Total 30 615             -                           30 615             166 093            

   

2015/16 2014/15
Listed by programme level Note R'000 R'000

7 061               37 711              
14 342             87 190              

Special Schools -                       6 403                
9 212               24 563              

ECD -                       3 675                
-                       6 551                
-                       -                        

Total 30 615             166 093            

20.2 Payables not recognised
Listed by economic classification 30 days 30+ days Total Total
Goods and services 8 278               19 307                 27 585             118 419            
Capital assets 1 336               1 789                   3 125               -                        
Transfers and subsidies -                      2 844                   2 844               
Other -                      7 752                   7 752               
Total 9 614               31 692                 41 306             118 419            

   

2015/16 2014/15
Listed by programme level Note R'000 R'000

24 486             15 159              
10 850             103 260            
3 126               -                        

Sports 2 844               
Total 41 306             118 419            

2015/16 2014/15
Note R'000 R'000

21 Employee benefits
Leave entitlement 114 305           103 872            
Service bonus (Thirteenth cheque) 295 755           282 051            
Performance awards 20 241             22 551              
Capped leave commitments 1 041 080        1 103 376         
Other 18 737             23 250              
Total 1 490 118        1 535 100         

Administration
Public Ordinary Schools

Infrastructure

Independent

Administration
Public Ordinary Schools
Infrastructure

Sports

 Take note the 2014/15 year commitment figure was increased by R30,035 million as ommitted commitments were included. 
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2015/16 2014/15
Note R'000 R'000

25 Related party transactions

In kind goods and services provided/received

List in kind goods and services between department and related party
The department occupies a building owned by department of Public -                       
Works and Roads and the building is provided free of charge
Total -                       

2015/16 2014/15
No. of R'000 R'000

26 Key management personnel Individuals
Political office bearers (provide detail below) 1                          1 907               1 817                
Officials: -                        

4                          6 518               5 577                
12                        13 471             11 826              

Family members of key management personnel 7                          2 795               2 969                
Total 24 691             22 189              

27 Movable Tangible Capital Assets

Opening 
balance

Value 
adjustments Additions Disposals

Closing 
balance

R'000 R'000 R'000 R'000 R'000

MACHINERY AND EQUIPMENT 77 331         -                      21 757                 20 328             78 760              
Transport assets -                   -                      3 993                   3 086               907                   
Computer equipment 26 938         -                      5 802                   5 410               27 330              
Furniture and office equipment 48 555         -                      6 415                   6 232               48 738              
Other machinery and equipment 1 838           -                      5 548                   5 600               1 786                

77 331         -                      21 757                 20 328             78 760              

Additions
27.1

Cash Non-cash

(Capital work-in-
progress current 

costs and 
finance lease 

payments)

Received 
current, not 
paid (Paid 

current year, 
received prior 

year Total

R'000 R'000 R'000 R'000 R'000

MACHINERY AND EQUIPMENT 21 654         103                  -                           -                       21 757              
Transport assets 3 941           52                    -                           -                       3 993                
Computer equipment 5 802           -                      -                           -                       5 802                
Furniture and office equipment 6 364           51                    -                           -                       6 415                
Other machinery and equipment 5 548           -                      -                           -                       5 548                

21 654         103                  -                           -                       21 757              

Disposals
27.2

Sold for cash
Non-cash 
disposal Total disposals

Cash received 
Actual

R'000 R'000 R'000 R'000

MACHINERY AND EQUIPMENT -                   20 328             20 328                 -                        
Transport assets -                   3 086               3 086                   -                        
Computer equipment -                   5 410               5 410                   -                        
Furniture and office equipment -                   6 232               6 232                   -                        
Other machinery and equipment -                   5 600               5 600                   -                        

-                   20 328             20 328                 -                        

Level 15 to 16
Level 14 (incl CFO if at a 

TOTAL MOVABLE TANGIBLE 

MOVEMENT IN MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2016

TOTAL DISPOSAL OF MOVABLE 

ADDITIONS TO MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2016

TOTAL ADDITIONS TO MOVABLE 

DISPOSALS OF MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2016
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27.3 Movement for 2014/15

 Opening 
balance 

Prior period 
error  Additions  Disposals 

 Closing 
balance 

R'000 R'000 R'000 R'000 R'000

MACHINERY AND EQUIPMENT 73,007         -                       36,398                 32,074              77,331              
Transport assets -                   -                       6,584                   6,584                -                        
Computer equipment 25,435         -                       12,113                 10,610              26,938              
Furniture and office equipment 47,650         -                       977                      72                     48,555              
Other machinery and equipment -78               -                       16,724                 14,808              1,838                

73,007         -                       36,398                 32,074              77,331              

27.4 Minor assets

 
Specialis

ed 
military 
assets 

 Intangible 
assets 

 Heritage 
assets 

 Machinery and 
equipment 

 Biological 
assets  Total 

R'000 R'000 R'000 R'000 R'000 R'000
Opening balance -             -                   -                       18,856                 -                       18,856              
Additions -             -                   -                       23,438                 -                       23,438              
Disposals -             -                   -                       22,219                 -                       22,219              
TOTAL MINOR ASSETS -             -                   -                       20,075                 -                       20,075              

 
Specialis

ed 
military 
assets 

 Intangible 
assets 

 Heritage 
assets 

 Machinery and 
equipment 

 Biological 
assets  Total 

-             -                   -                       18,534                 -                       18,534              
-             -                   -                       16,451                 -                       16,451              
-             -                   -                       34,985                 -                       34,985              

Minor assets

 
Specialis

ed 
military 
assets 

 Intangible 
assets 

 Heritage 
assets 

 Machinery and 
equipment 

 Biological 
assets  Total 

R'000 R'000 R'000 R'000 R'000 R'000
Opening balance -             -                   -                       17,869                 -                       17,869              

 Number of R1 minor assets 
 Number of minor assets at 
 TOTAL NUMBER OF MINOR 

MOVEMENT IN MINOR ASSETS PER THE ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2015

MOVEMENT IN MINOR ASSETS PER THE ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2016

 TOTAL MOVABLE TANGIBLE 

MOVEMENT IN MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2015

Opening balance -             -                   -                       17,869                 -                       17,869              
Additions -             -                   -                       16,429                 -                       16,429              
Disposals -             -                   -                       15,442                 -                       15,442              
TOTAL MINOR ASSETS -             -                   -                       18,856                 -                       18,856              

 
Specialis

ed 
military 
assets 

 Intangible 
assets 

 Heritage 
assets 

 Machinery and 
equipment 

 Biological 
assets  Total 

-             -                   -                       18,851                 -                       18,851              
-             -                   -                       15,905                 -                       15,905              
-             -                   -                       34,756                 -                       34,756              

27.5
MOVABLE ASSETS WRITTEN OFF FOR THE YEAR ENDED 31 MARCH 2016

 
Specialis

ed 
military 
assets 

 Intangible 
assets 

 Heritage 
assets 

 Machinery and 
equipment 

 Biological 
assets  Total 

R'000 R'000 R'000 R'000 R'000 R'000
Assets written off -             -                   -                       1,493                   -                       1,493                

-             -                   -                       1,493                   -                       1,493                

MOVABLE ASSETS WRITTEN OFF FOR THE YEAR ENDED 31 MARCH 2015

 
Specialis-

ed 
military 
assets 

 Intangible 
assets 

 Heritage 
assets 

 Machinery and 
equipment 

 Biological 
assets  Total 

R'000 R'000 R'000 R'000 R'000 R'000
Assets written off -             -                   -                       1,680                   -                       1,680                

-             -                   -                       1,680                   -                       1,680                

Movable assets written off

 TOTAL MOVABLE ASSETS 

 TOTAL MOVABLE ASSETS 

 Number of R1 minor assets 
 Number of minor assets at 
 TOTAL NUMBER OF MINOR 
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28 Immovable Tangible Capital Assets

Opening 
balance

Value 
adjustments Additions Disposals

Closing 
balance

R'000 R'000 R'000 R'000 R'000
146,785       -                       653,990               -                       800,775            

Non-residential buildings 146,785       -                       653,990               -                       800,775            
146,785       -                       653,990               -                       800,775            

Additions
28.1

Cash Non-cash

(Capital work-in-
progress current 

costs and 
finance lease 

payments)

Received 
current, not 
paid (Paid 

current year, 
received prior 

year Total

R'000 R'000 R'000 R'000 R'000
886,479       653,990           -886,479              -                       653,990            

Non-residential buildings 886,479       653,990           -886,479              -                       653,990            

886,479       653,990           -886,479              -                       653,990            

Movement for 2014/15
41.3

 Opening 
balance 

Prior period 
error  Additions  Disposals  Closing balance 

R'000 R'000 R'000 R'000 R'000
-                     -                         146,785                  -                          146,785               

Non-residential buildings -                     -                         146,785                  -                          146,785               

-                     -                         146,785                  -                          -              146,785               

S42 Immovable assets
28.2 Assets subjected to transfer in terms of S42 of the PFMA - 2015/16 No of Assets Value of Assets

R'000
BUILDINGS AND OTHER FIXED STRUCTURES 383                   800,775            
Non-residential buildings 383                   800,775            

TOTAL 383                   800,775            

MOVEMENT IN IMMOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2016

BUILDINGS AND OTHER FIXED 

TOTAL IMMOVABLE TANGIBLE 

ADDITIONS TO IMMOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2016

BUILDINGS AND OTHER FIXED 

TOTAL ADDITIONS TO IMMOVABLE 

MOVEMENT IN IMMOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2015

 BUILDINGS AND OTHER FIXED 

   
ASSETS 

Assets subjected to transfer in terms of S42 of the PFMA - 2014/15 No of Assets Value of Assets
R'000

BUILDINGS AND OTHER FIXED STRUCTURES 236                   146,785            
Non-residential buildings 236                   146,785            

TOTAL 236                   146,785            

29 Prior period errors

29.1 Correction of prior period errors 2014/15
Note R'000

30,035              
Net effect 30,035              

The commitment amount of 2014/15 was increased by R30,035,000 as some commitments were ommitted (ref to note 19).

Commitments
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