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382. Dr S S Thembekwayo (EFF) to ask the Minister of Basic Education: to ask
the Minister of Basic Education:

What incentives does her department have to attract candidates who specialise
in subjects such as Mathematics and/or Physical Science in schools?
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Response

The Department of Basic Education (DBE) is implementing several targeted
programmes to attract and retain qualified Mathematics, Science, and Technology
(MST) / Science, Technology, Engineering, and Mathematics (STEM) educators.
These programmes include the following:

o Funza Lushaka Bursary Scheme, which provides funding to students
pursuing teaching qualifications in priority subject areas. The DBE ensures that
universities are informed about the subjects required by the DBE, with a
particular emphasis on Science, Technology, Engineering, and Mathematics
(STEM) subjects.

J South African Mathematics and Science Teacher Intern Programme
(SAMSTIP), which aims to enhance the quality of STEM education by providing
internships and practical teaching experience for prospective MST educators.
This programme is designed to develop skilled educators who can contribute
to improving STEM education across the country.

o Integrated National Strategy for MST Education, which has been
developed and implemented by the DBE to improve learner performance in
MST subijects. It includes professional development for educators, provision of
teaching resources and support mechanisms to strengthen the teaching and
learning of STEM subjects across all phases of education.

To strengthen the recruitment and retention of STEM educators, the DBE is ensuring
that Funza Lushaka bursaries are prioritised for students who intend to pursue
teaching careers in the Foundation Phase (where literacy and numeracy are top
priorities) and ensure that our teacher development plans are aligned with this
strategic focus on improving literacy and numeracy outcomes in the early years of
education.

These initiatives align with broader national goals to:
(a) Improve access to quality education;

(b) Promote equity in teacher distribution; and

(c) Strengthen education in under-resourced areas.

The District and Community-Based Recruitment Model (DCBRM) is another critical
intervention aimed at attracting local youth into the teaching profession, particularly in
underserved and rural areas. Through this approach, the DBE collaborates with
education district offices and local communities to identify and recruit young people
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locally in these areas who have the potential, and may be supported, to become
teachers through the Funza Lushaka Bursary Scheme.

Key features of the DCBRM include:

o Focusing on identifying prospective teaching candidates from education
districts with critical educator shortages;

o Engaging local stakeholders, such as schools, education district offices
and community leaders, to identify promising candidates;

J Encouraging buy-in from local community members, emphasising the
value of local representation in education;

o Fostering a sense of accountability and loyalty among bursary
recipients, increasing the likelihood that they will return to their home districts;

o Aligning recruitment with the DBE’s strategic priorities, such as
addressing teacher shortages in specific subjects (e.g., Mathematics, Science,
Technology, and African languages) and underserved locations;

o Optimising the established ties that bursary recipients have to their
communities, enhancing the likelihood of long-term retention in local schools;
and

o Post-placement support and mentoring to further strengthen retention
rates.

Education district offices play a central role in nominating candidates, aligning bursary
awards with local needs, and ensuring that graduates are placed in schools where
they are most needed.

This strategy offers several key benefits. Since education districts have first-hand
knowledge of local needs, they are well-positioned to identify potential teacher
candidates. Prioritising local talent ensures that teachers are likely to remain in their
communities, thereby promoting retention. Moreover, teachers recruited through this
approach often have proficiency in the local language, which enhances their
effectiveness in the classroom. The strategy directly addresses teacher shortages in
disadvantaged areas and rural communities, leading to more sustainable and
contextually appropriate education solutions.

The DBE'’s strategy also includes partnering with civil society organisations and other
stakeholders to provide holistic support to student teachers throughout their studies.
This support encompasses mentorship programmes and teaching practice
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placements from the first year of study. By offering practical, hands-on experience
early in their training, student teachers are better prepared for the realities of the
teaching profession.



