
 DEPARTMENT OF BASIC EDUCATION 

The Department of Basic Education is committed to providing equal opportunities and practicing affirmative 

action employment.  It is our intention to promote equity through the filling of all numeric targets as contained 

in the Employment Equity Plan. To facilitate this process successfully, an indication of race, gender and 

disability status is required.  Preference will be given to underrepresented groups as per the DBE 

Employment Equity Targets. Women and people with disabilities are encouraged to apply. 

 

APPLICATIONS:        Submitted via post to: Private Bag X895, Pretoria, 0001 or hand-deliver to: The 

Department of Basic Education, 222 Struben Street, Pretoria or you can email your 

application at Recruitment@dbe.gov.za. Please visit the Department of 

Education’s website at www.education.gov.za or the Department of Public Service 

and Administration vacancy circulars at www.dpsa.gov.za. 

For Attention:   Ms M Mahape/Ms N Kumalo  

Closing date:   27 March 2026 

NOTE:   Applications must be submitted on the most recently approved Z83 Application for 
Employment Form, obtainable from the DBE Website or any Public Service 
Department/Webpage. Use of the old Z83 Form will result in disqualification.  The 
Z83 must be completed in full and page 2 duly signed. A clear indication of the 
post and reference number that is being applied for must be indicated on your Z.83. 
Applicants are not required to submit copies of qualifications and other relevant 
documents on application but must submit the Z83 with a detailed Curriculum Vitae. 
(ONLY). Certified copies of qualifications and other relevant documents will be 
requested from shortlisted candidates on or before the day of the interview. 
Successful candidates will be subjected to Personnel Suitability Checks (criminal 
record, citizenship & financial/asset record checks, qualification and employment 
verification including social media profiles). Appointment is subject to positive 
results of the security clearance process. The successful candidate will be required 
to sign an annual performance agreement and, where applicable, annually disclose 
his/her financial interests. All applicants are required to declare any conflict or 
perceived conflict of interest, to disclose memberships of Boards and directorships 
that they may be associated with. Applicants who do not comply with the 
abovementioned requirements will not be considered. Applications received after 
the closing date or faxed applications will not be considered.  

 

POST:   Chief Education Specialist: Inclusive Education (REF DBE/20/2026)  

(Three-years renewable contract) 

Branch:  Curriculum Policy, Support and Monitoring 

Chief Directorate: Curriculum Implementation and Support 

Directorate:  Inclusive Education 

Salary: R1 106 808.00 all-inclusive remuneration package per annum 

Centre:  Pretoria 

 

REQUIREMENTS: The applicants must be in a possession of a recognised three-four year  

qualification or equivalent (NQF level 6) in Inclusive Education which includes 

professional teacher education registered with  South African Council of Educators 

(SACE) as a professional Educator; Nine (9) years’ experience in the education 

field; At least five years’ experience in inclusive education environment; Experience 

in managing conditional grants is preferred; Experience in working with learners 

with severe to profound intellectual disabilities will be an added advantage; 

Experience of National Curriculum Statement (NCS); Experience in working with 

provincial departments and other relevant stakeholders; Comprehensive 
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understanding of education legislation and policy frameworks, including Education 

White Paper 6 and the Policy on Screening Identification Assessment and Support 

(SIAS); Experience in developing and implementing individual support plans; In-

depth knowledge and understanding of barriers to learning and participation, 

including specific learning disabilities and mediating their impact on teaching and 

learning; Strong analytical, communication (verbal and written) project 

management and computer skills; ability to work under pressure and in a team 

setting; Ability to travel extensively; A valid driver’s license is mandatory.  

 

DUTIES:  The successful candidate will be overseeing the management and reporting for the 

Conditional Grant on Learners with Severe to Profound Intellectual Disabilities; 

Coordinating and monitoring fund transfers to provincial education departments 

and ensuring the timely preparation of statutory reports to comply with relevant 

legislation and policy frameworks; Monitoring and supporting the implementation 

of learning programmes for learners with profound intellectual disabilities; Liaising 

with and managing stakeholders such as civil society organisations, 

representatives of organisations for persons with disabilities and other groups; 

Coordinating activities regarding the Departments obligations to the National 

Treasury, Provincial Treasuries and the Auditor-General to ensure proper 

implementation of the conditional grant; Addressing challenges in promoting 

inclusive education, with a particular focus on learners with severe to profound 

intellectual disabilities; Preparing responses to the Auditor-General’s findings and 

developing presentations and action plans to address audit-related issues; 

Coordinating the development and submission of provincial business plans and 

establish strategic links to ensure that learners in special care centres transition 

smoothly into schools through relevant interventions; Initiating and managing intra- 

and interdepartmental collaboration with key sister directorates and government 

departments; Initiating, conceptualising, leading and participating in advocacy 

activities and campaigns aligned to the sector’s strategic direction regarding the 

implementation of inclusive education. 

  

NOTE: All shortlisted candidates, including the SMS, shall undertake two pre-entry 

assessments. One will be a practical exercise to determine a candidate’s suitability 

based on the post’s technical and generic requirements and the other must be an 

integrity (ethical conduct) assessment. The successful candidate must sign an 

annual performance agreement, annually disclose his/her financial interests and 

be subjected to a security clearance. 

ENQUIRIES: Ms M Mahape (012) 357 3291 or Ms N Kumalo (012) 357 3398 
 
 
 
 
 
 
 
 
 
 



POST:   Chief Education Specialist: Curriculum Implementation and Quality 

Improvement (Further Education and Training) (REF DBE/21/2026) 

Branch:  Curriculum Policy, Support and Monitoring 

Chief Directorate: Curriculum Implementation and Monitoring  

Directorate: Curriculum Implementation and Quality Improvement (Further Education and 

Training) 

Salary:  R1 106 808.00 all-inclusive remuneration package per annum 

Centre:   Pretoria 

REQUIREMENTS: The applicants must be in a possession of a recognised three-four year 

qualification or equivalent (NQF level 6) which includes professional teacher 

education  and registered with the South African Council of Educators (SACE); 

Nine (9)  years’ experience in the education field as a professional educator and 

must have specialised in Accounting and Business Studies/Economics in the FET 

phase; Four years’ experience at supervisory/managerial level in supporting BCM 

subjects; Experience of teaching two of the three BCM subjects; Knowledge of 

policy writing processes; Knowledge in the development of curriculum and 

assessment in the field of BCM (Business, Commerce and Management); 

Knowledge of issues, challenges and initiatives pertaining to the teaching and 

learning in the BCM field; Knowledge of issues, challenges and initiatives 

pertaining to the teaching and learning of BCM in schools; Extensive knowledge 

of and insight into education policies and legislation for Further Education and 

Training (Grades 10-12); Extensive knowledge of and insight into education 

policies and legislation for Further Education and Training (Grades 10-12) and 

BCM; Supervising BCM teachers either in provinces and/or districts at the FET 

level; Research, strategic planning and leadership skills, communication (verbal 

and written) and computer literacy skills; Ability to work as part of a team and 

independently; Ability to take initiative with regards to BCM related challenges, 

promotion, planning and curriculum implementation. 

DUTIES:  The successful candidate will be a Curriculum Specialist for Business, Commerce 

and Management Subjects, capable of providing strategic leadership in the 

education system; Strategic management of the curriculum in terms of legislation 

and policy for the FET Band; Monitoring, evaluating and appraising the 

implementation of curriculum and assessment; Liaising with provincial 

departments of education to render professional assistance in capacity building 

related to learning, teaching and assessment in BCM Subjects; Conceptualising, 

designing and managing projects for BCM within the Department’s line function; 

Providing, through the Provincial Education department, supporting and 

monitoring BCM teachers in provinces/or districts at the FET level; Writing reports, 

submissions, speeches and policy documents; Engaging with relevant role players 

and stakeholders in the field; Developing and implementing strategies for the 

improvement of learning outcomes in BCM Subjects. 

NOTE:  All shortlisted candidates, including the SMS, shall undertake two pre-entry 

assessments. One will be a practical exercise to determine a candidate’s suitability 

based on the post’s technical and generic requirements and the other must be an 

integrity (ethical conduct) assessment. The successful candidate must sign an 



annual performance agreement, annually disclose his/her financial interests and 

be subjected to a security clearance. 

ENQUIRIES: Ms M Mahape (012) 357 3291/Ms N Kumalo (012) 357 3398 

 

POST:   Chief Education Specialist: Technical Mathematics and Technical Sciences 

(REF DBE/22/2026) 

Branch:  Curriculum Policy, Support and Monitoring 

Chief Directorate: MST, Curriculum and Quality Enhancement Programmes  

Directorate:  Maths, Science, Technology, Curriculum Innovation and E-Learning 

Salary: R1 106 808.00 all-inclusive remuneration package per annum 

Centre:  Pretoria 

REQUIREMENTS:  The applicants must be in a possession of a recognised three-four year 

qualification (NQF level 6) majoring in Technical Mathematics/Technical 

Science/Physical Science,/Mathematics/Mechanical Engineering/Civil 

Engineering/Electrical Engineering which includes a professional teacher 

education and registered with the South African Council of Educators (SACE); 

Nine (9) years’ experience in the education field; Three years’ experience in the 

management and support of Technical Mathematics or Technical Sciences, 

including supporting and supervising teachers either in Provinces and Districts at 

FET level; Experience in the educational sector; Experience in Policy Making 

process, sound knowledge and experience in development of Curriculum and 

Assessment in the field of Technical Mathematics and Technical Sciences; 

Knowledge and experience in teaching, learning and assessment of Technical 

Mathematics and Technical Sciences; Extensive knowledge and insight into 

education policies and legislation for Further Education and Training (Grade 10-

12); Sound Knowledge of issues, challenges and initiatives pertaining to the 

teaching and learning of Technical Mathematics and Technical Sciences in 

schools; Sound research, strategic planning and leadership, communication 

(verbal and written) as well as computer literacy; Knowledge of ICT at level of 

classroom practise; Ability to work as part of the team and independently; Ability 

to take initiative with regards to Technical Mathematics and Technical Sciences 

and related challenges, including promotion, planning and implementation thereof. 

DUTIES: The successful candidate will be responsible for providing strategic leadership in 

the basic education system including strategic management of both the Technical 

Mathematics and Technical Sciences curriculum in terms of legislation and policy 

(Grades 10 – 12); Monitoring, evaluating and appraising the implementation of 

both the Technical Mathematics and Technical Sciences curriculum and 

assessment; Conceptualising, designing and managing projects for both the 

Technical Mathematics and Technical Sciences curriculum within the 

Department’s line function; Liaising with Provincial Education Departments (PEDs) 

to render professional assistance in capacity building pertaining to learning, 

teaching and assessment in both Technical Mathematics and Technical Sciences; 

Writing reports, submissions, speeches and policy documents related to both 

Technical Mathematics and Technical Sciences; Engaging with relevant role 

players and stakeholders; Developing/sourcing learning and teaching support 

materials for both Technical Mathematics and Technical Sciences; Initiating 



support interventions and redressing challenges related to curriculum in the fields 

of both Technical Mathematics and Technical Sciences and allied/ related 

subjects; Promoting, planning and implementing effective teaching and learning 

strategies to improve learning outcomes and increase learner enrolment. 

NOTE:  All shortlisted candidates, including the SMS, shall undertake two pre-entry 

assessments. One will be a practical exercise to determine a candidate’s suitability 

based on the post’s technical and generic requirements and the other must be an 

integrity (ethical conduct) assessment. The successful candidate must sign an 

annual performance agreement, annually disclose his/her financial interests and 

be subjected to a security clearance. 

ENQUIRIES: Ms M Mahape (012) 357 3291/Ms N Kumalo (012) 357 3398 

 
POST:   CHIEF EDUCATION SPECIALIST: EDUCATION MANAGEMENT AND 

GOVERNANCE DEVELOPMENT (Ref: DBE/23/2026) 

Branch:  Delivery and Support 

Chief Directorate: Planning and Implementation Support 

Directorate:  Education Management and Governance Development 

Salary:   R1 106.808 per annum all-inclusive remuneration package per annum 

 

Centre:   Pretoria 

REQUIREMENTS:  The applicants must be in a possession of a recognised three or four year 

qualification in Education as recognised by SAQA, which includes professional 

teaching qualification and registered with SACE as a professional Educator; A 

minimum of nine (9) years’ experience in the education sector; with extensive 

exposure to school governance, leadership and management; Ability to work with 

provincial departments on large national programmes; Strong knowledge of school 

governance legislation, policy and practice; Leadership and management 

capabilities; Computer literacy: MS Word, Excel, PowerPoint; Excellent 

communication, analytical, research and reporting skills. 

 

DUTIES:  The successful candidate will be responsible for promoting effective governance 

and leadership in schools, supporting school governance programmes, and 

ensuring that key annual management processes are effectively implemented to 

contribute to functional school environments across the country; Quality assuring 

all documents submitted by the Sub-directorate, including reports, guidelines, and 

performance documentation; Ensuring all activities supporting PED key 

deliverables on school governance are monitored and reflected in quarterly 

reports; Ensuring SGB Election Guidelines are available, professionally designed, 

and distributed timeously; Overseeing drafting and finalisation of performance 

contracts, job descriptions, workplans, and compliance checklists; Coordinating 

performance monitoring, quarterly reviews, and performance assessments within 

the Sub-directorate; Monitoring weekly plans, managing Sub-directorate risks, and 

maintaining accurate performance documentation; School Governing Bodies 

(SGBs) and Representative Councils of Learners (RCLs); Leading, 

coordinating, and overseeing SGB and RCL elections nationally, ensuring 

compliance with legislation and national guidelines; Supporting and monitoring the 

training and capacity building of RCL structures, ensuring effective provincial 

implementation; Reviewing provincial reports on RCL and SGB activities and 

providing feedback to strengthen programme delivery; Overseeing the 



development, review, and implementation of the SGB Elections Communications 

Strategy; Monitoring provincial readiness, training of electoral officers, and 

availability of PED election schedules; Facilitating production, printing, and 

national distribution of SGB Election Guidelines; Monitoring provincial readiness, 

training of electoral officers, and availability of PED election schedules; Survey on 

Functionality of School Governing Bodies; Overseeing the distribution, 

mediation, and briefing sessions related to national SGB functionality survey tools; 

Monitoring the national survey across 1000 sampled schools and tracking PED 

compliance; Conducting on-site verification visits to provinces and schools and 

compile related progress reports; Analysing provincial data and produce 

consolidated national reports on SGB functionality; Learner Admissions 

Programme; Monitoring PED adhering to learner admission circulars, 

management plans, and business processes; Coordinating cross-border 

admission meetings and ensure collaboration between PEDs, DBE, and relevant 

bodies; Mediating and responding to public queries on learner admissions, 

escalating complex cases where required; Supporting policies and procedures 

related to undocumented and non-citizen learners to align with national 

frameworks; Providing consolidated provincial analysis and reporting on learner 

admissions status; Rationalisation of Small and Non-Viable Schools; 

Monitoring the availability and implementation of PED management plans for 

school rationalisation; Hosting quarterly provincial meetings on rationalisation 

progress; Preparing and quality assuring quarterly reports on rationalisation 

activities nationally; Promotion of Communication; Ensuring timely posting and 

updating of school governance content on the DBE website; Communicating 

national meeting dates, minutes, and directives to PEDs; Facilitating effective 

communication between DBE directorates and PEDs on governance matters; 

Supporting internal strategic meetings on risk, planning, and audit matters.  

Note:  All shortlisted candidates, including the SMS, shall undertake two pre-entry 

assessments. One will be a practical exercise to determine a candidate’s suitability 

based on the post’s technical and generic requirements and the other must be an 

integrity (ethical conduct) assessment. The successful candidate must sign an 

annual performance agreement, annually disclose his/her financial interests and 

be subjected to a security clearance. 

ENQUIRIES:  Ms M Mahape (012) 357 3291 or Ms N Kumalo (012) 357 3398 

 


