DEPARTMENT OF BASIC EDUCATION

The Department of Basic Education is committed to providing equal opportunities and practicing
affirmative action employment. It is our intention to promote equity through the filling of all numeric
targets as contained in the Employment Equity Plan. To facilitate this process successfully, an indication
of race, gender and disability status is required. Preference will be given to underrepresented
groups as per the DBE Employment Equity Targets. Women and people with disabilities are
encouraged to apply.

APPLICATIONS: Submitted via post to: Private Bag X895, Pretoria, 0001 or hand-deliver to: The
Department of Basic Education, 222 Struben Street, Pretoria or you can email
your application HigherApplications@dbe.gov.za. Please visit the Department
of Education’s website at www.education.gov.za.

FOR ATTENTION: Ms M Mahape/Ms N Kumalo

NOTE: Applications must be submitted on the most recently approved Z83 Application
for Employment Form, obtainable from the DBE Website or any Public Service
Department/Webpage. Use of the old Z83 Form will result in
disqualification. The Z83 must be completed in full and page 2 duly signed.
A clear indication of the post and reference number that is being applied for
must be indicated on your Z83. Applicants are not required to submit copies of
qualifications and other relevant documents on application but must submit the
Z83 with a detailed Curriculum Vitae (ONLY). Certified copies of qualifications
and other relevant documents will be requested from shortlisted candidates on
or before the day of the interview. Successful candidates will be subjected to
Personnel Suitability Checks (criminal record, citizenship & financial/asset
record checks, qualification and employment verification including social media
profiles). Appointment is subject to positive results of the security clearance
process. The successful candidate will be required to sign an annual
performance agreement and, where applicable, annually disclose his/her
financial interests. All applicants are required to declare any conflict or
perceived conflict of interest, to disclose memberships of Boards and
directorships that they may be associated with. Applicants, who do not comply
with the requirements outlined above, will not be considered.

CLOSING DATE: 19 June 2026

POST: CHIEF EDUCATION SPECIALIST (LIFE ORIENTATION & RELIGION
STUDIES) REF NO: DBE/44/2026

Branch: Curriculum Policy, Support and Monitoring.

Chief Directorate: Curriculum Implementation and Monitoring.

Directorate: Curriculum Implementation and Quality Improvement (Further Education
Training Grades 10-12)

SALARY: R1 151 079.00 per annum

CENTRE: Pretoria.

REQUIREMENTS: The applicants must be in possession of an appropriate three—four years
qualification as recognised by SAQA, which includes professional teacher
education and registered with SACE as a professional Educator and must have
specialised in Life Orientation and Religion Studies in the FET phase; Nine (9)
years’ experience in the education field; Experience in teaching one of the two
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subjects (Life Orientation and Religious studies), Experience in supervising
teachers either in provinces and/or districts at the FET level; Knowledge of
policy writing processes; Knowledge in the development of curriculum and
assessment in the two subjects (Life Orientation and Religious studies);
Knowledge of issues, challenges and initiatives pertaining to the teaching and
learning of Life Orientation and Religion Studies in schools; Extensive
knowledge of and insight into education policies and legislation for Further
Education and Training (Grades 10-12); Extensive knowledge of either Life
Orientation or Religion Studies and relatively deep knowledge of the issues
related to the second subject Religion Studies. Ability to work as part of a team
and independently; Ability to take initiative with regards to related challenges,
promotion, planning and curriculum implementation in to Life Orientation and
Religion Studies; Research, strategic planning and leadership skills;
Communication skills (verbal and written) and computer literacy;

The successful candidate will be responsible for strategic management of the
curriculum in terms of legislation and policy for the FET Band; Monitoring,
evaluating and appraising the implementation of curriculum and assessment;
Liaising with provincial departments of education to render professional
assistance in capacity building related to learning, teaching and assessment in
Life Orientation and Religion Studies; Conceptualising, designing and
managing projects for Life Orientation and Religion Studies within the
Department’s line function; Providing, through the Provincial Education
department, support and monitoring Life Orientation and Religion Studies
teachers in provinces/or districts at the FET level; Writing reports, submissions,
speeches and policy documents; Engaging with relevant role players and
stakeholders in the field; Developing and implementing strategies for the
improvement of learning outcomes in Life Orientation and Religion Studies.

All shortlisted candidates, including the SMS, shall undertake two pre-entry
assessments. One will be a practical exercise to determine a candidate’s
suitability based on the post’s technical and generic requirements and the other
must be an integrity (ethical conduct) assessment. The successful candidate
must sign an annual performance agreement, annually disclose his/ her
financial interests and be subjected to a security clearance.

Ms M Mahape Tel No: (012) 357 3291/ Ms N Kumalo Tel No: (012) 357 3398

CHIEF EDUCATION SPECIALIST (INFORMATION AND
COMMUNICATION TECHNOLOGY IN EDUCATION) REF DBE/45/2026
Curriculum Policy, Support and Monitoring.

Curriculum and Quality Enhancement Programmes.

Mathematics, Science and Technology (MST) Curriculum Innovation and
E-Learning

R1 151 079.00 per annum

Pretoria.

The applicants must be in possession of an appropriate three—four years
qualification as recognised by SAQA in Information Technology, which
includes professional teacher education and registered with SACE as a
professional Educator; Nine (9) years’ experience in the education field; At
least four (4) years actual and appropriate experience in ICT implementation
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in the classroom and management; A clear understanding of the role of
Information and Communication Technologies (ICTs) in education and its
implementation; The applicant must have specialised in Information
Technology; Knowledge of ICT at the level of classroom practice; A good
understanding and knowledge of national education policy, legislation and
regulatory environment; Knowledge and understanding of hardware, software,
connectivity, ICT professional development and issues related to e-content as
well as provincial implementation of ICT in Education; A clear understanding
of the DBE’s Action Plan, the South African Education and Training System
and the implementation of the National Curriculum Statement; Extensive
knowledge of, and insight into relevant policies, policy formulation processes
and monitoring in terms of ICT and curriculum implementation; An exceptional
understanding of ICT in Education, infrastructure and connectivity issues, e-
learning, knowledge management and information strategies for education;
Good understanding of quantitative and qualitative research methodology;
Excellent analysis and formulation skills; Communication (both written and
verbal) skills; Advanced Computer utilisation; A valid driver’s licence, Ability to
adapt, disciplined, innovative, self-confident, work independently and be able
to work with a team.

The successful candidate will be responsible for ICT policy development,
relationship management, monitoring and supporting provinces in the
implementation of ICT in Education; Driving the research agenda of ICT in
Education for the Department of Basic Education which includes research in
professional development, infrastructure, digital content, connectivity, new
technologies, impact of ICT on teaching and learning implementation models
and strategies and the development of supporting guidelines; Analysing
policies related to the integration of ICT in Education, developing ICT in
Education strategies to be implemented in provinces, developing
frameworks/guidelines for the co-ordination and supporting to provinces in
terms of ICT integration in educational setting.

All shortlisted candidates, including the SMS, shall undertake two pre-entry
assessments. One will be a practical exercise to determine a candidate’s
suitability based on the post’s technical and generic requirements and the other
must be an integrity (ethical conduct) assessment. The successful candidate
must sign an annual performance agreement, annually disclose his/ her
financial interests and be subjected to a security clearance.

Ms M Mahape Tel No: (012) 357 3291/ Ms N Kumalo Tel No: (012) 357 3398



